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Abstract
The study sought to determine the level to which accounting job skills are required by
Business Education graduates for employment in chartered accounting firms. Two specific
objectives were set, two research questions were posed and two null hypotheses were
formulated to guide the study. Descriptive survey design was adopted, and the study was
carried out in South-South Nigeria. All the 214 chief executive officers and human resource
managers from the 107 accounting firms located in south-south Nigeria constituted the
population. From the target population, 140 respondents were sampled based on Sekaran
sampling model. The instrument was developed by the researcher and titled: Accounting Job
Skills Questionnaire (AJSQ). This instrument was face validated by two experts: one expert in
accounting and one expert in measurement and evaluation, all from faculty of Education
University of Uyo, Uyo. A Cronbach’s Alpha test was used to determine the reliability index
of the instrument. The test yielded .88 alpha index. All the 140 copies of the questionnaire
administered were completed and returned. Data collected were analyzed using mean
statistical tool to answer the research questions and one sample t-test to test the null
hypotheses at .05. The data analyses revealed that financial reporting, financial statement
analysis skills of business education graduates are of high level requirement for employment
in chartered accounting firms. The study revealed that all the skills are significantly required
for employment in chartered accounting firms. Based on the findings, it was recommended,
among others, that Business Education curriculum planners/developers should ensure that
the programme is reviewed and focused towards imparting in the recipient these accounting
job skills. Administrators of Business Education programmes should allocate more time and
resources to those accounting courses capable of imparting these identified accounting job
skills in students of Business Education.
Keywords: Accounting-job, Business Education, Chartered Accounting Firm, Financial
Reporting and Financial Statement.
Introduction
Accounting job is a specialised area that requires some skills for any individual to fit
in and function effectively and efficiently. It is an important aspect of Business Education.
Accounting education is one of the major components of business education programme. It is
believed that graduates of business education programme have prospect in accounting field
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because of their exposure to accounting courses, which is expected to equip them with some
accounting skills. Business education has three components: accounting, office management,
secretarial, and marketing education, depending on the institution. These are options or areas
of specialisation in Business Education in universities where the programme is offered.
Authors have defined Business Education (BE) in several ways. Jubril (2010) defined
BE as a specialised area of vocational education that provides educational training, skills
development, attitudes adjustment towards business orientation and academic challenges.
Bilyaminu (2011) asserted that Business Education is an aspect of the total education
programme which provides the recipients with the knowledge, skills, attitudes and
understanding needed to perform in the business world, either as a producer and/or as a
consumer of goods and services. Usoro (2016) defined BE as “a programme in education that
prepares students for entry into and advancement of jobs within the business. It is an
educational programme which involves acquisition of skills, knowledge and competences and
makes the recipient/beneficiary proficient”. From the foregoing definitions, BE, as an
academic discipline, is expected to expose the recipients to diverse curricula; hence, it is the
type of education that inculcates in its recipients’ attitudes, knowledge, skills and values
required in the business world. Business Education therefore is designed to equip the
recipient with the skills to work not only as a teacher but also as accounting staff in both
public and private organisations (Usoro, 2016:16). Some of the private organisations into
which a graduate of BE (accounting education option) is expected to fit into, include
chartered accounting firms. According to the Association of Graduate Careers Advisory
Services (AGCAS, 2017), chartered accounting firms offer a prestigious career with lots of
opportunity for progression and high earning potential. They give financial advice, audit
accounts and provide trustworthy information about the financial records. This involves
financial reporting, taxation and processes.
Skill, according to Bolt-Lee and Foster (2003), is the art of possessing the ability,
power, authority, or competency to do the task required of an individual on the job. Skill does
not depend solely upon a person’s fundamental, innate capacities, but it must be developed
through training, practice and experience acquired by an individual. Okorie (2001) stated that
skill refers to the manual dexterity acquired through repetitive performance of an operation.
Therefore, an individual must possess certain technical skills relating to the kind of tasks or
job to be performed. Seedwell (2015) opined that a list of skills has not been generally agreed
upon by key stakeholders in accounting to determine what is required by employers.
Akpotowoh and Amahi (2006), identified some of the accounting and financial skills to
include knowledge of accounts, knowledge of costing, ability to interpret financial statement,
ability to acquire the skill of preparing financial statements, ability to understand payroll and
various deductions, ability to know gross and net profit. In this study, two skills have been
identified for the study. They are financial reporting skills and financial statement analysis
skills.
Financial reporting is the process of producing statements that disclose an
organisation’s financial status to management, investors and the government. It refers to the
communication of financial information, like financial statements, to the financial statement
users. It involves the disclosure of financial information to the various stakeholders about the
financial performance and financial position of the organisation over a specified period.
These stakeholders include investors, creditors, the public, debt providers, governments and
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government agencies (Vimal, 2015). These financial statements include statement of profit or
loss account, statement of financial position, income statement and statement of cash flow.
Asuquo (2013), defined financial reporting as “the act of communicating to interested parties,
information on the resources obligation and performance of the entity or enterprise, this is
done with the financial statements”. From the above definitions, financial reporting has to do
with the preparation of financial statements showing the needed information by the various
stakeholders. CAMA (2004) section 331 requires companies to keep accounting record:
Every company shall cause accounting records to be, kept in accordance with
this section. The accounting records, shall be sufficient to show and explain
the transactions of the company and shall be such as to-(a) disclose with
reasonable accuracy at any time, the financial position of the company; and
(b) enable the directors to ensure that any financial statements prepared under
this part comply with the requirements of this Act as to the form and content
of the company’s financial statements (CAMA, 2004)
Financial statements are expected to be simple, clear and easy to understand by all users. The
importance of financial reporting in corporate governance cannot be overemphasised, as both
management and other stakeholders depend on it for decision-making.
Vimal (2015) identified some of the importance of financial reporting:
i.
ii.
iii.

It helps an organisation to comply with various statues and regulatory requirements.
It facilitates statutory audit.
It forms the backbone for financial planning, analysis, bench marking and decisionmaking.
iv.
It helps organisations to raise capital both domestic as well as overseas.
v.
Because of financial reporting, the public at large can analyse the performance of an
organisation as well as that of its management.
vi.
For the purpose of bidding, labour contract, government supplies, and so forth,
organisations are required to furnish them with their financial reports and statements
Bushman and Smith (2004), in their study provided evidence regarding the role that ﬁnancial
reporting plays in addressing issues in corporate governance. Increased transparency and
higher quality ﬁnancial reporting can enhance the eﬃciency of contracting and governance
mechanisms and potentially reduce agency conﬂicts between managers and shareholders.
Furthermore, ﬁnancial reports with credible, timely and relevant information are important
means of communication with other parties. High quality ﬁnancial reports can enhance the
monitoring performance of the board of directors (Armstrong et al., 2010).
Financial statements are prepared for decision-making purposes, but the information
provided in the financial statements is not adequately helpful in drawing a meaningful
conclusion. Thus, an effective analysis and interpretation of financial statements is required.
Financial statement analysis skills have to do with establishing a meaningful relationship
between various items of the financial statements with each other in such a way that a
conclusion can be drawn to aid the decision-making purpose. The critical evaluation of the
financial information in the financial statements to understand and make decisions regarding
the operations of the firm is called ‘financial statement analysis’. It is a study of the
relationship among various financial data in a set of financial statements, and the
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interpretation thereof to gain an insight into the profitability and operational efficiency of the
firm to assess its financial health and future prospects (Vimal, 2015).
Business is concerned with the financial activities. To ascertain the financial status of
the business every enterprise prepares certain statements, known as financial statements.
Financial statements are mainly prepared for decision-making purposes. The information
provided in the financial statements is not adequately helpful in drawing meaningful
conclusions. Thus, an effective analysis and interpretation of financial statements is required.
The process of critical evaluation of the financial information contained in the financial
statements to understand and make decisions regarding the operations of the firm is called
‘Financial Statement Analysis’. It is a study of the relationship among various financial facts
and figures as given in a set of financial statements, and the interpretation thereof, to gain an
insight into the profitability and operational efficiency of the firm to assess its financial health
and future prospects. Abdullah and Shabbir, (2009) defined financial statement analysis as a
process by which analytical tools and techniques are applied to financial statements and
related data to derive estimates and hints, which are necessary to make important business
decisions. According to Alexander et al. (2007), the term is also known as analysis and
interpretation of financial statements. It refers to the establishment of meaningful relationship
between various items of the financial statements. From the foregoing definition, financial
analyses include both the ‘analysis and interpretation’. Analysis means simplification of
financial data by methodical classification given in the financial statements. Interpretation
means explaining the meaning and significance of the data. These two are complimentary to
each other. Analysis is useless without interpretation, and interpretation without analysis is
difficult or even impossible.
However, despite the importance of these accounting skills, it will be wrong to
assume that they are required by Business Education graduates for employment in chartered
accounting firms. In any case, where it is ascertained to be required, the question will be: to
what level are they required for the employment in this sector. This was the motivation and
focus of the research, to determine the level to which the accounting job skills so identified,
are required by Business Education graduates for employment in chartered accounting firms.
Statement of the Problem
In recent times, there have been unprecedented outcry and complaints from employers
in both public and private sectors about the employability of Nigerian graduates. They
believe that graduates produced by the educational institutions in Nigeria, with little or no
skills relevant to the needs of the work place is the reason for high rate of unemployment in
Nigeria. Business education graduates are no different in this regard. Business education
programme is structured in a way to provide employment prospects for its graduates in and
outside the classroom. This is evident in the participation of Business Education students in
both industrial training and teaching practice programmes. While industrial training
programme is meant to expose them to the work of accounting staff in places outside the
classroom, teaching practice programme is meant to expose them to the work of a classroom
teacher. Some of the places business education graduates are supposed to have employment
opportunity outside the classroom include chartered accounting firms. This is because one of
the major options in business education programme is accounting education. However,
graduates find it difficult to gain employment outside the classroom, especially in chartered
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accounting firms. This could be attributable to lack of requisite technical skills to work in
such firms. By implication, there is a gap between the skills acquired by these graduates and
the skills required by chartered accounting firms. A question that readily comes to mind,
therefore, is how academics can help recipients of BE programme establish empirically the
set of skills requirements, both at recruitment and in their advanced accounting careers. An
understanding of the broad and complex set of skills required is, therefore, very essential. It is
on this background that this study was designed to determine the level to which accounting
job skills are required by business education graduates for employment in chartered
accounting firms in South-South, Nigeria.
Purpose of the Study
The main purpose of this study was to determine the level to which accounting job skills
are required by Business Education graduates for employment in chartered accounting firms
in South-South Nigeria. Specifically, the study determined:
i. the level to which financial reporting skills are required by Business Education
graduates for employment in chartered accounting firms.
ii. the level to which financial statement analysis skills are required by Business
Education graduates for employment in chartered accounting firms.
Significance of the Study
This study is of immense benefit to the developers of Business Education curriculum,
teachers of Business Education, students of Business Education, parents, employers of
Business Education graduates as well as researchers. The findings of this study would help
the developers of Business Education curriculum during the review of the curriculum. It
would enable them to develop the right content that would lead to the acquisition of the
required skills by Business Education graduates.
The study is also of much importance to teachers of Business Education. The findings
of the study would guide the teachers in their development and delivery of instructional
content. It would aid their instructional content to be in tandem with the need of the
employers. The students on the other hand are the ultimate beneficiaries of the outcome of
this study. It would provide them with the opportunity to learn and acquire the right job skills
required of them to gain employment in chartered accounting firms. This ultimately would
broaden the job prospects of an average Business Education graduate. Parents of Business
Education graduates would also draw from the pool of benefits of this study. It is of
significant to the parents because, the expectation of every parent is to see their children gain
a commensurable employment after graduation from school. This study therefore, is of
immense importance to parents, as the findings would ultimately lead to a reduction in the
rate of unemployment of Business Education graduates. Employers on their part would
definitely benefit from the outcome of this study. It is believed that if the findings of this
study are properly harnessed and implemented, chartered accounting firms would not have
any problem in employing Business Education graduates.
The society stands to benefit also from the study as most graduates of Business
Education could be engaged daily in one job or the other. This would assist in reducing some
social vices and other criminal activities, which results from graduates’ unemployment and
idleness. Finally, the study is of much significance to researchers. This is because the
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recommendations of the study would lead to further studies. It would also enrich the
academic world not only with the knowledge but would provide additional literature in this
area.
Research Questions
The following questions guide the study:
i.
To what level do Business Education graduates require financial reporting skills for
employment in chartered accounting firms?
ii.
To what level do Business Education graduates require financial statement analysis
skills for employment in chartered accounting firms?
Research Hypotheses
The following research hypotheses guided this study:
Ho1 Business Education graduates do not significantly require financial reporting skills for
employment in Chartered Accounting Firms.
Ho2 Business Education graduates do not significantly require financial statement analysis
skills for employment in Chartered Accounting Firms.
This study, adopted Skill Approach by Katz (1955). This theory is based on the
assumption that effective leadership is predicated on three basic skills. The first basic skill is
technical skill. This relates to the knowledge or proficiency that one possesses in a specific
line of work. Human skill is the second basic skill of this approach. Commonly known as
“people skills”, this corresponds to one’s ability to interact and work with others. The third
and final basic skill is conceptual skill. This describes an individual’s aptitude to work with
concepts or ideas.
Methodology
The study adopted descriptive survey design. The study was carried out in SouthSouth geopolitical zone of Nigeria. The population of the study was 214 respondents who are
chief executive officers and human resource managers of the 107 chartered accounting firms
located in the six states of South-South geopolitical zone of Nigeria. Out of the total
population of 214 comprising chief executive officers and human resource managers of the
107 chartered accounting firms located in the six states of South-South geopolitical zone
Nigeria, a sample of 140 (65%) respondents were selected for the study, using cluster
sampling technique. The states formed clusters and 65% of the population from each state
(cluster) were randomly selected to form the sample size. The sample size is in line with the
findings of Sekaran (2003) who maintained that in a population of 214, a sample size of 140
(65%) is acceptable for most studies.
The instrument used in collecting the data for this study was researcher-made
structured questionnaire titled, “Accounting Job Skills Questionnaire” (AJSQ). The
instrument was structured on a four-point rating scale, which consists of the following
response options. Very High Level (VHL) 4 points, High Level (HL)3 points, Low Level
(LL) 2 points and Very Low Level (VLL)1 point. The research instrument was given to three
experts in the Faculty of Education, University of Uyo for face validation. The experts were
from measurement and evaluation in the Department of Educational Foundations and from
accounting unit of Business Education Department. The critiques, suggestions and
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recommendations of the experts were used to make the final corrections on the instrument
before it was administered on the respondents. The researchers administered the instrument,
with the help of two research assistants who were properly briefed on the conduct of
administering the instrument. Data collected from the respondents were analysed using Mean
Statistics to answer the research questions while research hypotheses were tested using t-test.
All the research hypotheses were tested at .05 level of significance, with arbitrary mean of
2.5.
In order to ensure that the study complies with research ethics, the following measures
were taken. The researcher sought for and obtained the consent of every respondent to
participate in the study. No respondent was compelled to participate in the study. The
researcher ensured that all information supplied by the respondents was treated with utmost
confidentiality and strictly for research purpose. The researcher ensured that only genuine
data collected from the respondents using “AJSQ” was used for analyses.
Data Analysis and Results
Results of the study were presented according to the research questions and research
hypotheses. Data relating to each research question was analysed and presented in Tables 1-4.
Research Question 1: To what level do Business Education graduates require financial
reporting skills for employment in chartered accounting firms?
Data analysis related to this research question is summarised in Table 1.
Table 1: Mean ratings of chartered accounting firms chief executive officers and human
resource managers on the level of financial reporting skills required by business
education graduates for employment
(n = 140)
S/N

Item

Remarks

Ability to prepare:
1
Statement of financial position
3.67
VHL
2
Statement of profit or loss
3.41
HL
3
Income statement
3.54
VHL
4
Statement of owner’s equity
3.47
HL
5
Statement of cash flow
3.44
HL
6
Statement of sources and application of fund
3.40
HL
7
Statement of fund flow
3.33
HL
8
Value added statement
3.26
HL
9
Statement of accounting policies
3.41
HL
10
All statements in line with IFRS
3.46
HL
Cluster Mean
3.44
HL
Key: VHL = Very High Level, HL = High Level
Source: Field work.
The result in Table 1 shows the mean of the respondents on the financial reporting skills
required for employment by business education graduates for employment in Chartered
Accounting Firms. It is discovered that skills for the preparation of statement of financial
position and income statement have high level requirement with mean rating of 3.67 and 3.54
VOL. 18 (2) 2021

Page 7

Benchmark Journals

INTERNATIONAL JOURNAL OF EDUCATIONAL BENCHMARK (IJEB),
eISSN: 2489-0170 pISSN:2489-4162 University of Uyo

respectively. Other skills with mean rating from 3.26 to 3.47 have high level requirement.
The cluster means of 3.44 shows that, there is a high-level requirement of financial reporting
skills by Business Education graduates for employment in chartered accounting firms.
Research Question 2: To what level do Business Education graduates require financial
statement analysis skills for employment in chartered accounting firms?
Data analysis related to research question 2 is summarised in Table 4.2.
Table 2: Mean ratings of chartered accounting firms chief executive officers and human
resource managers on the level of financial statement analysis skills required by
business education graduates for employment in chartered accounting firms (n =
140)
S/N

Item
Ability to analyse and interpret:

1
2
3
4
5
6
7
8
9
10

Statement of financial position
Statement of profit or loss
Income statement
Statement of owner’s equity
Statement of cash flow
Statement of sources and application of fund
Statement of fund flow
Value added statement
Statement of accounting policies
Accounting ratios
Cluster Mean
Key: VHL = Very High Level, HL = High Level

Remarks
3.63
3.56
3.51
3.47
3.40
3.20
3.14
3.27
3.30
3.37
3.38
Source: Field work.

VHL
VHL
VHL
HL
HL
HL
HL
HL
HL
HL
HL

The result in Table 2 shows the mean of the respondents on financial statement analysis skills
required by business education graduates for employment in chartered accounting firms. The
result indicates that the capacity to analyse and interpret statement of financial position,
statement of profit or loss and income statement have very high-level requirement with mean
ratings of 3.62, 3.56 and 3.51, while other skills have high level requirement. Based on the
cluster mean of 3.38, it is indicated that there is a high-level requirement of financial
statement analysis skills by Business Education graduates for employment in chartered
accounting firms.
Research Hypothesis 1: Business Education graduates do not significantly require financial
reporting skills for employment in Chartered Accounting Firms.
Data analysis related to Hypothesis 1 is summarised in Table 3.
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One sample t-test on the financial reporting skills of business education
graduates required for employment in chartered accounting firms (n=140)
μ

df

t

Sign.
p≤.05

3.67
3.41
3.54
3.47
3.44
3.40

2.50
2.50
2.50
2.50
2.50
2.50

139
139
139
139
139
139

20.72*
12.71*
17.39*
16.17*
15.77*
13.72*

.00
.00
.00
.00
.00
.00

3.33
3.26
3.41
3.46

2.50
2.50
2.50
2.50

139
139
139
139

11.42*
10.45*
13.87*
13.21*

.00
.00
.00
.00

Item
Ability to prepare:

1
2
3
4
5
6

Statement of financial position
Statement of profit or loss
Income statement
Statement of owner’s equity
Statement of cash flow
Statement of sources and application of
fund
Statement of fund flow
Value added statement
Statement of accounting policies
All statements in line with IFRS

7
8
9
10
*

Significant at p ≤.05

Source: Field work.

The data in Table 3 shows the t-test analysis on the financial reporting skills of
Business Education graduates required for employment in chartered accounting firms. Since
the p-value for each item (.00) is less than the alpha level of the study (.05), the null
hypotheses that Business Education graduates do not significantly require financial reporting
skills for employment in Chartered Accounting Firms is rejected. It is therefore concluded
that Business Education graduates do significantly require financial reporting skills for
employment in Chartered Accounting Firms.
Research Hypothesis 2: Business Education graduates do not significantly require financial
statement analysis skills for employment in Chartered Accounting Firms.

Data analysis related to hypothesis two is summarised in Table 4
Table 4: One sample t-test on financial statement analysis skills of business education
graduates as a significant requirement for employment in chartered accounting
firms (n=140)
S/N

Item

Μ

df

t

Sign.
p≤.05

2.50
2.50
2.50
2.50

139
139
139
139

15.90*
15.23*
14.54*
13.49*

.00
.00
.00
.00

Ability to analyse and interpret:
1
2
3
4

Statement of financial position
Statement of profit or loss
Income statement
Statement of owner’s equity
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Statement of cash flow
Statement of sources and application of
fund
7
Statement of fund flow
8
Value added statement
9
Statement of accounting policies
10
Accounting ratios
*
Significant at p ≤.05

3.40
3.20

2.50
2.50

139
139

3.14
2.50
139
3.27
2.50
139
3.30
2.50
139
3.37
2.50
139
Source: Field work.

11.27*
7.78*

.00
.00

6.69*
10.98*
9.44*
10.99*

.00
.00
.00
.00

The data in Table 4 shows t-test analysis of the significant requirement of financial
statement analysis skills of business education graduates as a requirement for employment in
chartered accounting firms. Since the p-value (.00) for every item is less than .05, the null
hypotheses that Business Education graduates do not significantly require financial statement
analysis skills for employment in Chartered Accounting Firms is rejected. Hence, it is
concluded that Business Education graduates do significantly require financial statement
analysis skills for employment in Chartered Accounting Firms.
Discussion of Findings
The study reveals that financial reporting skills of business education graduate have
high level requirement for employment in chartered accounting firms. It also reveals that
financial reporting skills of graduates constitute a significant requirement for employment in
chartered accounting firms. Financial reporting skills is the knowledge and special ability to
prepare financial statements with such clarity and easy to understand by users. Financial
reporting skills are significant requirement for employment in chartered accounting firms
because any employee should have the capacity to produce statements that disclose an
organisations financial statement to management, investors and the government. In support of
this finding, Vimal (2015) emphasised that employees in accounting institutions should be
able to make disclosure of financial information to the various stakeholders about the
financial performance and position of the organisation over a specified period. Seedwell
(2015) also discovered that employers perceive accounting graduates to be highly skilled in
the area of reporting. According to Abusomwanet al. (2016), without appropriate financial
reporting skill, financial statements may be prepared without sufficient details concerning
generally acceptable accounting principles and the specific requirements of applicable
accounting standards. It is financial reporting skills that enablea staff to prepare financial
statement with sufficient details in line with accounting standards and principles
The result of this study agreed with Ezeani (2012) and Usoro (2016) who opined that
financial reporting is a technical and job-related skill which Business Education should offer
to the recipients. This ability and knowledge to prepare financial statements which meets the
acceptable standards is a requisite skill which will not only help Business Education
graduates in gaining employment but also in the sustenance and progressive development on
the job.
The study reveals that financial statement analysis skills of business education
graduates have high level requirement for employment in chartered accounting firms. The
result also shows that financial statement analysis skills are significant requirement for
employment in chartered accounting firms. This is because an accounting staff is expected to
VOL. 18 (2) 2021

Page 10

Benchmark Journals

INTERNATIONAL JOURNAL OF EDUCATIONAL BENCHMARK (IJEB),
eISSN: 2489-0170 pISSN:2489-4162 University of Uyo

analyse and interpret financial statement by supplying financial data based on methodical
classification given in the financial statement, and at the same time explain the meaning and
significance of the data.
Again, the study showed that financial statement analysis skills help an organisation
to know its area of strength and weakness. It also aids investors in making the right
investment decisions in terms of identifying solvent companies for investment. In
consideration of the importance of financial statement analysis skill, to the organisation, this
is in agreement with Bushman and Smith (2004), stated that this skill is an education-job
match because education required by a worker is the education required by the job for which
the worker is trained. Accordingly, Binuomote and Okoli (2015) discovered that financial
statement analysis skill is one of the skills needed by Business Education students. This is
because financial analysis skill is a skill that will help a Business Education graduate to
function adequately outside the classroom.
Conclusion
Within the limitations of the study, it is concluded that business education graduates require
accounting job skills for employment in chartered accounting firms. These skills include the
financial reporting, financial statement analysis. Therefore, training institutions should
provide the students with learning opportunity and experiences that would enable business
education graduates acquire these skills.
Recommendations
Based on the findings of the study, the following recommendations were made:
i.
Business Education curriculum planners/developers should ensure that the
programme is reviewed and focused towards imparting in the recipient these
accounting job skills.
ii. Administrators of Business Education programmes should allocate more time and
resources to those accounting courses capable of imparting these identified
accounting job skills in students of Business Education.
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