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Abstract 
The study examined students’ perception of their teachers’ role performance in the 
implementation of the new curricula in Rivers State, Nigeria. Three research questions and 
three null hypotheses were formulated to guide the study. A descriptive survey research design 
was used for the study. The population of the study comprised all the 53,101 senior secondary 
two (SS2) students in all the public secondary schools that make up the study area. A sample 
size of 2,655 (5%) of the study population was drawn for the study. Purposive sampling 
technique was use to determine the sample size. Selection of respondents per school and Local 
Government Areas was done using multi-stage sampling technique for the study. A researcher-
developed structured instrument titled, “Students’ Perception of their Teachers’ Role 
Performance in the Implementation of the New Curricula Questionnaire (SPTRPINCQ)” was 
used for data collection. The reliability co-efficient of 0.82 obtained showed that the instrument 
was reliable and was therefore, used for the study. Data were analyzed using Mean and 
Standard Deviation to answer all the research questions while z-test was used to test the null 
hypotheses. The findings of the study revealed no significant difference between male and 
female students’ perception of teachers’ role performance in motivating students to learn, 
providing academic counselling/guidance service. The study concluded that On the basis of the 
findings of this study, it is concluded that there is no significant difference in male and female 
secondary school students’ perception of teachers’ role performance in motivating students to 
learn in the new curricula.  Equally, the study concluded that a significant difference in male 
and female secondary school students’ perception of teachers’ role performance in 
maintaining discipline in the new curricula.  Also, it was concluded that there is no significant 
difference in male and female secondary school students’ perception of teachers’ role 
performance in providing academic guidance /counselling for students in the new curricula 
Based on the findings and conclusion reached, the it was recommended that teacher should 
possess and maintain good discipline for effective curriculum delivery. 
 
Keywords: Students’ Perception, Teachers’ Role Performance, New Secondary School 
Curriculum 
 
Introduction 
 Teachers at primary, secondary and post-secondary levels of education are key players 
of several roles in the school system. One of the outstanding roles of the teacher is to 
implement school curriculum through teaching and learning process. This and many other roles 
help the school to achieve its set goals and objectives. Despite the importance of teachers in 
secondary schools education, the researcher observed that in Rivers State, irrespective of their 
qualification and teaching experience, most teachers still find it difficult to cover their 
proposed scheme of work for a given session. The students have equally developed poor 
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attitude towards learning. These allude to persistent poor performance of secondary school 
students in Rivers State in internal and external examinations. This is more worrisome because 
it casts doubt on effective implementation of the new curricula, which targets the child’s self-
reliance through skills’ acquisition in order to be more useful to the self and the society.  
 Consequently, educators, curriculum specialists, parents and other interested observers 
have expressed dissatisfaction with the academic performance of both pupils and students in 
public examination over the years, and some observers put the blame on teachers and pupils. 
Also, the role of teachers is enshrined in the school curriculum. Every curriculum has three 
programmes, namely; programme of study, activities and guidance respectively. It is expected 
that these programmes are to be inculcated in the children by their teachers but the reverse 
seems to be the case in Rivers State schools. In the light of these observed problems, that this 
study therefore, sought to investigate male and female students’ perception of teachers’ role 
performance, based on teachers’ motivation, maintenance of discipline, provision of academic 
guidance/counselling, classroom in secondary schools in Rivers State. The success of any 
nation or group of nations depends largely on the quality of educational system. Education, 
therefore, is regarded as the strong tower or bedrock of any nation’s economic, political and 
technological growth and development. The axiom that no nation can rise above its educational 
system’ is a truism that cannot be contested. The international community has taken 
cognizance of the potency of education in the development of nations. This cognizance is 
evidenced in the World Bank Education Strategy Paper (2000) that education, most 
importantly, the basic (primary and lower secondary) level had contributed to poverty 
reduction by increasing the production of low quality labour, reducing mortality and improving 
health and equipping people to participate fully in the economy and society.  
 However, in an effort to make teachers perform their role effectively, the Nigerian 
National Policy on Education (2013) introduced a formal curricular for teachers. Teachers are 
expected to teach based on the subject prescribed in the policy while the students do the 
selection process for West African Senior Secondary Certificate Examination (WASSCE) and 
Senior Secondary Certificate Examination (SSCE). Hence, the curriculum of any school is thus 
designed to bring about in learners certain skills and attitudes that are judged to be useful and 
desirable in the society. In an attempt not to be left behind in the quest for knowledge, every 
state in the federation is working for a better school in consonance with the National policy on 
education and to get a better school, there is need for better teachers, better teaching, better 
curriculum and better administrators to take care of the instruments of education.  Teachers at 
primary, secondary and post-secondary levels of education are the actors and play many roles 
in the school system. According to Umoren and Ogbodo (2001), one the most outstanding 
function of the teacher is judicious implementation of the school curriculum by way of 
teaching, leading, motivating and counselling the students. The various roles a teacher plays 
help him and the school to realize the set educational goals.  
  The teacher who is saddled with such important function has to prove himself equal to 
the task, in order to maintain his status in the society. It is in this light that Udoh (2010) posits 
that the teacher is a leader. A teacher’s naturally has feelings, attitude and aspirations. 
However, these must be balanced by an awareness of the teachers’ responsibilities, since it is 
only through the teacher that society can be reformed. 

As a result of students’ poor achievement or performance, some young school leavers 
therefore, form reasonable percentage of unemployed persons, partly because of lack of job 
opportunity and their failure in the West African School Certificate Examination (WASCE) 
which is the basic prerequisite for employment at all levels. Meanwhile, in Rivers State, 
secondary schools are established in most of the communities and teachers are posted to these 
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schools. Unfortunately, it seems the appreciated norms and values, including morals that are 
expected with academic learning, are not optimally realized.  
 Teaching effectiveness depends on the interaction between the learners and teachers’ 
knowledge of the subject matter and teaching (pedagogical) ability of these teachers (Osaat, 
2010). According to the author, these characteristics of teaching effectiveness is most essential 
because an individual may possess a substantial amount of subject matter knowledge, yet be 
unable to design and implement instruction methods to enhance students’ learning due to a lack 
of pedagogical ability that is instructional. Conversely, an individual may possess some generic 
pedagogical skills, yet have limited subject-matter knowledge and again be predisposed to 
ineffective teaching. This shows that it is impossible to be an effective teacher, without being 
competent in both the subject-matter and pedagogical knowledge. While both the subject-
matter and pedagogical knowledge remains some necessary prerequisites for effective 
teaching, teachers are required to fulfill many roles and perform many duties that may be 
considered ancillary. The purpose of teaching is to facilitate students’ learning, which 
according to Okoro (2011), is a relatively permanent change in behaviour, attitude or 
capabilities. Thus, effective teaching and learning process promote students outcomes.  

Motivation is seen as the reason why somebody does a particular thing or a reason 
behind a particular behaviour. In an organised business enterprise, managers can do much to 
sharpen motives by establishing an environment conducive for certain drives (Jaja, 2003). A 
motive (or drive) is a need that is sufficiently pressing to drive a person to act in a goal-
directed manner. Motivation is a general term that applies to the entire class of drives, desires, 
needs, wishes and similar forces. Human motives are based on needs, whether consciously or 
subconsciously felt. Some needs are primary such as psychological requirements – food, air, 
sex and sleep. Others are secondary such as self-esteem, status, affiliation, affection and self-
activation. Robbins (2002) defines motivation as the willingness to exert higher level of efforts 
towards organizational goals, conditions by the efforts and ability to satisfy some individual 
needs, while general motivation is concerned with effort towards any goal. . 
 Furthermore, Awanbor (2005) noted that because of poor motivation due to inadequate 
remuneration, poor teaching environment as a result of lack of basic teaching materials, listless 
and unmotivated learners in the classroom, among others, the teachers have become the 
endangered species in their own profession. They no longer teach and the students in turn no 
longer learn.  
 Discipline is probably the most difficult and unpleasant part of teaching profession. The 
teacher is faced with the challenges of educating, socializing, disciplining the students, 
empowering and certifying students, but with the help of good teaching atmosphere (Fafunwa, 
2004).  According to (Egwunyenga, 2000), discipline could be termed to mean training that 
enables an individual to develop an orderly conduct and self-control as well as self-direction. 
Therefore, discipline defines the limitations of an individual or a group of people. Adesina 
(2000) described it as a situation whereby students are taught to respect the school authorities, 
to observe the school laws and regulations and to maintain established standard of behaviour. 
This means that respect for self and respect for others are involved (Peretomode, 2008).  
 School discipline is an essential element in school administration. This is because 
discipline is a mode of life in accordance with laid down rules of the society to which all 
members must conform, and the violation of which are questionable and also disciplined. It is 
seen as a process of training and learning that fosters growth and development (Imaguezor, 
2007). The aim of discipline is therefore, to help the individual to be well adjusted, happy and 
useful to his society. The doctrine of school discipline, according to Nolte (2000), is based on 
the concept of “loco parentis”, which allows school authorities full responsibility for children’s 
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upbringing, the right of discipline and control. In effect, teachers have the right to punish 
students who contravene school laws. This is because discipline means to instruct a person to 
follow a particular code of conduct.  It is against this backdrop that this study was conducted to 
determine male and female students’ perception of teachers’ role performance in the 
implementation of the new secondary school curriculum in Rivers State, Nigeria 
 
Purpose of the Study 
The purpose of this study was to determine male and female students’ perception of their 
teachers’ role performance in the implementation of the new secondary school curricula in 
Rivers State, Nigeria. The study specifically aimed at the following objectives: 
1. To ascertain students’ perception of secondary school teachers’ role performance in 

motivating students to learn in the new curricula.  
2. To ascertain male and female students’ perception male and female of secondary school 

teachers’ role performance in maintaining discipline among students in the new 
curricula. 

3. To determine male and female students’ perception of secondary school teachers’ role 
performance in providing academic guidance /counselling in the new curricula. 

 
Research Questions 
The following questions were formulated to guide the study: 
1. How do male and female students’ perceive teachers’ role performance in motivating 

students to learn in the new curricula? 
2. How do male and female students’ perceive teachers’ role performance in maintenance 

of discipline in the new curricula? 
3. How do male and female students’ perceive teachers’ role performance in providing 

academic guidance/counselling to students in the new curricula? 
 
Null Hypotheses  
The following null hypotheses were postulated to guide the study: 
1. There is no significant difference in male and female senior secondary school students’ 

perception of teachers’ role performance in motivating students to learn in the new 
secondary school curricula. 

2. There is no significant difference in male and female senior secondary school students’ 
perception of teachers’ role performance in maintaining discipline among the students 
in the new curricula. 

3. There is no significant difference in male and female senior secondary school students’ 
perception of teacher’s role performance in providing academic counselling/ guidance 
in the new curricula. 

 
Methodology  
 The study adopted the descriptive survey design. The study took the form of collecting 
and analysing data from selected students considered to be the representative of the entire 
public secondary school students in Rivers State, Nigeria. This is in conformity with Nworgu 
(2006) who asserted that descriptive survey design is the one in which group of people are 
studied by collecting and analyzing data from a representative sample of people or items 
considered for the entire group. The population of this study comprised 53,101 senior 
secondary school students in all the public secondary schools in Rivers State, Nigeria in the 
2015/2016 academic session (Rivers State Secondary Education Board, 2016). A sample size 
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of 2,655 (5%) of the study population was drawn for the study. Multi-stage sampling technique 
was used in selecting respondents per school and Local Government Areas concerned. Simple 
random sampling technique was used to determine the sample size.  This method is a 
probability technique that involves the conscious selection by the researcher of certain people 
to include in a study (Bernard, 2002). A researcher-developed instrument titled, “Students’ 
Perception of their Teachers’ Role Performance Competence and Implementation of New 
Curricula Questionnaires (SPTRPCINCQ)” was used for data collection for the study. The 
SPTRPCINCQ was used to measure the role performance of the teachers who were rated by 
their students. It had 3 sections consisting of 10 items each representing the three sub-
variables, making a total of 30 items. The questionnaire items were scored using 4-point scale 
rating of Strongly Agree, Agree, Disagree and Strongly Disagree, rated 4, 3, 2 and 1 
respectively.The face validation of the instrument was provided by three experts; two in the 
Department of Measurement and Evaluation, one in Sociology of Education and one in 
Educational Management and Planning, all in the Faculty of Education, University of Uyo, 
Uyo.  The reliability coefficients of between of 0.83 was realised  and was considered by 
experts as high enough for the questionnaire to be used for the study. Isaac and Michael (1997) 
have correctly noted that a coefficient of 0.50 would surface in an early stage of a research 
study. Descriptive statistics (mean and standard deviation) were used to answer the research 
questions, while z-test was used to test the hypotheses at 0.05 level of significance.  Mean (x�) 
and standard deviation (S.D) z-test statistical tools were used to answer the research questions 
and hypotheses respectively. The Mean of 2.5 was used as criterion mean. For the null 
hypotheses, the standard for decision was to reject the null hypotheses when the z-calculated 
value was greater than or equals to the z-critical value, and retained when the z-calculated 
value was less than the z-critical value.  
 
Results 
Research Question 1: How do students’ perceive teachers’ role performance in motivating 
students to learn in the new curricula? 
Table 1: Result of mean (x�) and standard deviation (SD) of teachers role performance in 

motivating students to learn in the new curricula.(N = 2018)    
S/N Items X� S.D Decision 
1 Teachers always assess students’ performance and 

record it every week 
3.7 0.7 Accepted  

2 Teachers do not fail to give feedback information to 
students on every assessment they make. 

3.3 0.5 Accepted 

3 Teachers always reward students who perform very 
well with gifts/praise. 

3.2 1.1 Accepted 

4 Students who feel discouraged because of poor 
participation are always encouraged by teachers.  

3.5 0.7 Accepted 

5 Teachers try to make lessons interesting to encourage 
student’s participation 

3.2 0.6 Accepted 

6 In order to make lessons interesting, teachers always 
use practical examples  

3.6 0.7 Accepted 

7 Teachers always show concern in student’s needs to 
win their attention and interest. 

3.4 0.7 Accepted 

8 Students are always encouraged to ask questions 
freely in the class by their teachers. 

3.6 0.7 Accepted 
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9 Teachers always use their students’ names effectively 
when interacting with them. 

2.9 1.0 Accepted 

10 Teachers praise good performance a lot when 
teaching. 

3.3 
 

0.7 
 

Accepted 
 

 Grand Mean 3.37 0.74 Accepted  
 
 Data in Table 1 shows the mean response on students perception of secondary school 
teachers role performance in motivating students to learn in the new curricular. Items 1 show 
mean score of 3.7 which indicates that the respondents agreed that teachers always assess 
students’ performance and record it every week. The mean score for item 2, which is 3.3 shows 
that the respondents accepted the fact that teacher do not fail to give feedback information to 
students on every assessment they make. Items 3, 4, 5, 6, 7, 8, 9, and 10 were all accepted by 
the respondents with mean scores of 3.2, 3.5, 3.2, 3.6, 3.4, 3.6, 2.9 and 3.3 respectively. 
However, the grand mean score of 3.37 is greater than the criterion mean of 2.5. Hence, this 
indicates that the respondents hold a positive perception of secondary school teachers’ role 
performance in motivating students to learn in the new curricula. This implies that teachers 
have been effective in performing their role in motivating students to learn. 
 
Research Question 2: How do students’ perceive teachers’ role performance in maintenance 
of discipline in the new curricula? 
Table 2: Result of mean (x�) and standard deviation (SD) of teachers’ role performance in 

maintaining discipline.    (N = 2018) 
S/N Items X� S.D Decision 
11 Teachers enforce discipline among students  1.8 0.8 Rejected  
12 Teachers help to explain school rules to the 

students. 
1.9 0.9 Rejected 

13 Students are encourage to obey school rules by 
teachers 

2.2 0.9 Rejected 

14 Teachers involve class prefects in the 
enforcement of discipline in the classroom  

2.0 0.9 Rejected 

15 Teachers always cooperate with school 
authorities to enforce school rules 

2.1 1.0 Rejected 

16 Teachers always teach students to be self-
disciplined. 

2.1 1.0 Rejected 

17 Teachers would not hesitate to punish 
undisciplined students if they are required to do 
so. 

2.3 1.0 Rejected 

18 Teachers love to show good example of 
obedience to students. 

2.3 1.0 Rejected 

19 Teachers do not refuse to serve in the schools’ 
disciplinary committee. 

2.0 1.0 Rejected 

20 Teachers often help to draw the attention of 
school authorities to cases of indiscipline among 
students. 
Grand Mean 

2.1 
 
2.08 

0.9 
 
0.94 

Rejected 
 
Rejected 
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 Data in Table 2 shows the mean response on students’ perception of secondary school 
teachers’ role performance in maintenance of discipline in the new curricular. Items 11 shows 
mean score of 1.8 which indicates that the respondents disagreed that secondary school 
teachers do not always enforce discipline among students. The mean score for item 12, which 
is 1.9 shows that the respondents disagreed that secondary school teachers’ do not always 
perform their role in explaining school rules to the students.  Items 13, 14, 15, 16, 17, 18, 19, 
and 20 were all disagreed by the respondents with mean scores of 2.2, 2.0, 2.1, 2.1, 2.3, 2.3 2.0, 
and 2.1 respectively. However, the grand mean score of 2.08 is less than the criterion mean of 
2.5. Hence, this indicates that the respondents hold a negative perception of secondary school 
teachers’ role performance in maintenance of discipline in the new curricula. This implies that 
most teachers’ have failed in maintaining discipline in schools. 
 
Research Question 3: How do students’ perceive teachers’ role performance in providing 
academic counselling/guidance to students in the new curricula? 
 

Table 3: Result of mean (x�) and standard deviation (SD) of teachers’ role performance in 
providing academic counselling/guidance.(N = 2018)   

S/N Items X� S.D Decision 
21 Teachers always assist students’ with learning 

challenges. 
 

3.4 0.7 Accepted 

22 Teachers always encourage students to share 
their challenges with the counsellor 
 

3.3 0.8 Accepted 

23 Teachers help to attend to students in the absence 
of the counsellor. 
 

3.1 1.0 Accepted 

24 Teachers love to tell students about different 
types of career prospects.  

3.1 1.1 Accepted 

25 Teachers always relate every topic they teach to 
real life of its occupational value. 
 

2.9 1.3 Accepted 

26 Teachers advice parents on how their children 
can make good career choice. 
 

3.5 0.7 Accepted 

27 Students are assisted in selecting  appropriate 
subject combinations by teachers 
 

3.3 1.1 Accepted 

28 Teachers love to participate in all guidance 
programmes in the school 
 

3.5 0.9 Accepted  

29 Teachers give the counsellor much information 
about students’ needs. 
 

3.5 0.8 Accepted  

30 Teachers love to serve in any career development 
committee in the school 
Grand Mean 

3.4 
 
3.3 

0.8 
 
0.92 

Accepted  
 
Accepted  
 

 Data in Table 3 shows the mean response on students’ perception of secondary school 
teachers’ role performance in providing academic counselling/guidance to students. Items 21 
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shows mean score of 3.4 which indicates that the respondents agreed that teachers always assist 
students’ with learning challenges. The mean score for item 22, which is 3.3 shows that the 
respondents accepted the fact teachers always encourage students to share their challenges with 
the counsellor. Items 23, 24, 25, 26, 27, 28, 29, and 30 were all accepted by the respondents 
with mean scores of 3.1, 3.1, 2.9, 3.5, 3.3, 3.5, 3.5 and 3.4 respectively. However, the grand 
mean score of 3.3 is greater than the criterion mean of 2.5. Hence, this indicates that the 
respondents hold a positive perception of secondary school teachers’ role performance in 
providing academic counselling/guidance to students. This implies that although most teachers 
are found not to be professional counsellors, their little knowledge on counselling and carrier 
prospects have aided most of them to assist students in career choices, learning challenges and 
general academic counselling activities. 
 
Testing of Hypotheses  
Null Hypothesis 1: There is no significant difference in male and female secondary school 
students’ perception of teachers’ role performance in motivating students to learn in the new 
curricula. 
 
Table 4: z-test analysis of students’ perception of teachers’ role performance in motivating 

students to learn in the new curricula.(n = 2018) 
 n (x�) SD z.cal  Decision 
Male 998 3.2 1.1   
    1.55 Not Significant 
Female 1020 3.5 0.7   

* Not significant at P< .05, df = 2016, z-critical value = 1.96. 
 
 Table 4 shows that the z-calculated value is 1.55 and the z.-crit value is 1.96 at 0.05 
level of significance and at 2016 degree of freedom. Since the z.cal is less than the z.crit value, 
the null hypothesis is retained. This implies that there is no significant difference in ale and 
female secondary school students’ perception of teachers’ role performance in motivating 
students to learn in the new curricula. 
 
Null Hypothesis 2: There is no significant difference in male and female secondary school 
students’ perception of teachers’ role performance in maintaining discipline in the new 
curricula. 
Table 5: z-test analysis of male and female students’ perception of teachers’ role performance 

in maintaining discipline in the curricula.(n = 2018) 
 n  (x�) SD z.cal Decision 
Male 998 2.2 0.9   
    2.37 Significant 
Female  1020 2.0 0.9   

** insignificant, P< .05; df = 2016, z-critical value  = 1.96 
 Table 5 indicates that the z-calculated value is 2.37, and the z-critical value is 1.96 at 
0.05 level of significance and at 2016 degree of freedom. Since the z-calculated is greater than 
the z-critical value, the null hypothesis, which stated that male and female students do not 
differ in their perception of teachers’ role performance in maintaining discipline in the new 
curriculum is rejected. This infers that there is a significant difference in male and female 
secondary school students’ perception of teachers’ role performance in maintaining discipline 
in the new curricula. 
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Null Hypothesis 3: There is no significant difference in male and female secondary school 
students’ perception of teachers’ role performance in providing academic guidance 
/counselling for students in the new curricula. 
Table 6: z-test analysis of teachers’ role performance in providing academic guidance 

/counselling for male and female students.(n = 2018) 
 n  (x�) SD z.cal Decision  
Male  998 3.4 1.1   
    1.90 Not Significant 
Female  1020 3.5 0.9   

* Not significant, P< .05, df = 2016, z-critical value = 1.96. 
 Table 6 shows that the z-calculated value is 1.90, and the critical value is 1.96 at 0.05 
level of significance and at 2016 degree of freedom. Since the z-calculated is less than the z-
critical value, the null hypothesis is retained. This shows that there is no significant difference 
in male and female secondary school students’ perception of teachers’ role performance in 
providing academic guidance /counselling for students in the new curricula. 
 

Discussion of Findings  
Teachers’ Role Performance in Motivating Students  
 The result of testing hypothesis one shows that there is no significant difference in 
secondary school students’ perception of teachers’ role performance in motivating students to 
learn in the new curricula (Table 1). Also, data analysis on research question one revealed that 
teachers have been effective in performing their role in motivating students to learn. This 
findings is supported by the finding made by Rusillo and Arias (2004) that a significant 
influence exists between students’ motivation by teachers and students’ learning in schools. 
This means that both the teacher and the students should be motivated for more commitment to 
teaching and studying respectively.  
 

Teachers’ Role Performance in Maintaining Discipline among Students’ in Schools 
 
 The results of testing hypothesis two revealed a significant difference in secondary 
school students’ perception of teachers’ role performance in maintaining discipline in the new 
curricula as shown in Table 5 Also, data analysis on research question two revealed that most 
teachers’ have failed in maintaining discipline in schools.  The finding of this study was not 
surprising because Nakpodia (2010) states that with recent increase in school enrolment, 
students’ discipline problems are bound to accentuate and cause more burden on teachers and 
school administrators. Students’ indiscipline has plagued schools leading to series of unrest.  
 

Teachers’ Role Performance in Providing Academic Counselling/ Guidance to Students’ 
 
 The results of testing null hypothesis 3 indicated no significant difference in secondary 
school students’ perception of teachers’ role performance in providing academic guidance 
/counselling for students in the new curricula. Also, data analysis on research question three 
revealed that most teachers have aided most of the students in career choices, learning 
challenges and general academic counselling activities. To buttress these findings, Oye, et. Al 
(2012) submitted that the essence of incorporating guidance and counselling into the school 
system was to eliminate overwhelming ignorance of many young people on their choices of 
career prospects and personality maladjustment among school children. Based on these and 
more, career officers and counselors were appointed to take the responsibilities in sensitizing 
students on the needs for effective career choice and possible academic challenges. 
 

Conclusion 
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On the basis of the findings of this study, it is concluded that there is no significant difference 
in secondary school students’ perception of teachers’ role performance in motivating students 
to learn in the new curricula.  Equally, the study concluded that a significant difference in 
secondary school students’ perception of teachers’ role performance in maintaining discipline 
in the new curricula.  Also, it was concluded that there is no significant difference in secondary 
school students’ perception of teachers’ role performance in providing academic guidance 
/counselling for students in the new curricula. 
 

Recommendations 
Based on the findings and conclusion reached, the following recommendations are made: 
1. Students should be conscientious and empowered to realize that no matter what 

anybody does to motivate them, they play the most important role of motivating 
themselves.  

2. A. teacher should possess and maintain good discipline for effective curriculum 
delivery. 

3. A teacher should ensure that he succeeds in getting students to learn in a meaningful, 
enjoyable and business-like manner. He creates a learning environment that is 
stimulating and disciplined. 

4. There is need for parents of students in schools and government to provide adequate 
support for the promotion of guidance and counseling activities in schools. 
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