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Abstract
The study is an investigation into the motivational strategies for effective teaching and
learning of Agricultural Science in Secondary Schools towards global food security. Survey
research design was used for study. Four research questions were developed and four
hypotheses formulated and tested at 0.05 level of significance. The study was carried out in
Abia State of Nigeria. The population for the study was 560 comprising 440 students and 120
teachers of Agriculture serving in public secondary schools in Abia State. The instrument for
data collection was structured questionnaire validated by three (3) experts from the
Department of Agricultural/Home Economics Education, Michael Okpara University of
Agriculture, Umudike. The data collected were analyzed using mean and standard deviation
to answer the research questions while t-test was used to test the null hypotheses at 0.05 level
of significance. The results of the study showed that teacher’s motivation is related to
teacher's use of motivating strategies, for teaching which in turn are related to student’s
motivation for learning agricultural science. Based on the findings of the study, it was
recommended that teachers should be motivated to use motivational strategies identified in
this study to enhance effective teaching of agriculture in secondary schools in Abia State of
Nigeria.

Key words: Motivational   Strategies,   Secondary Schools, Agricultural Science Teachers.
Teaching and Learning.

Introduction
Strategies are specific methods of approaching a problem. The modes of operation for

achieving a particular end and the planned designs for controlling and manipulating certain
information in the process of teaching (Brown,2007).   Similarly,   Chamot   (2004) describes
teaching strategies as the thoughts and actions that individuals use to accomplish teaching
goal. Clouston, (2017) opined that teaching strategies are involved in all teaching, regardless
of the content and context. In the context of this study, strategies can be defined as specific
method, approach or tactics adopted in motivating teachers and students for effective
teaching and learning of agricultural science in secondary schools.

The concept “motivation” takes its root from the Latin word "Movere" which means
to move. There is no universal definition for it, having been defined in different ways in
literature (Mary, 2010). Motivation is the inner drive that pushes individuals towards an
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action, for the purpose of achieving the target objectives. lt is defined as the determination of
the nature and focus of the forces inducing the degree of readiness (Egbule, 2004). It is also
defined as the energizing force that induces and maintains behaviour (Modebelu, 2012).
From the foregone definitions, motivation as regards to this study can be described as
teachers and students/driving force towards an effective teaching and learning of agricultural
subject in secondary schools.

Motivators are things, situations and conditions that encourage teachers to perform
better in their duties which can be tangible or intangible. Tangible motivators are the
physical/object or materials such as gifts and money. Intangible motivators arenon-visible
objects, things or conditions, such as promotion, commendation, achievement, regular
payment of salaries, participation in decision making and appreciation for job well done by
teachers.Motivation is either intrinsic/expressive (doing something for its own sake) or
extrinsic/instrumental (doing something for some other reasons) (Atta, 2012). Fostering
students 'motivation towards learning is an essential feature of the teaching skills involved in
establishing a positive classroom climate.

According to Nbina (2011), motivation may be achieved in any of the two ways:
a. The students natural interest - intrinsic satisfaction
b. Motivation by the teacher - extrinsic reward

It has been observed that young people are intrinsically motivated to a high degree,
although many elements of the environment constitute challenges for them (Smith, 1999).
Unfortunately after a number of years in education this intrinsic motivation is damped.
Intrinsic motivation is more easily undermined than created. Teachers need to be aware of
the purpose of any extrinsic method that they use for motivating their students and have clear
rationale about how they foster intrinsic motivation. The importance of motivation to
learning cannot be overlooked as it determines whether the students follow from the onset or
not. The initial motivation is in the hands of the teachers. Students with great potential tend
to become under achievers if not well motivated (Okpala, 1986).The individual has the desire
to perform specific tasks, because its results are in accordance with his belief system or
fulfils a desire and therefore importance is attached to it.

According to Okpala (1986), a deep- rooted desire has the highest motivational power.
Below are some examples of intrinsic tendencies;

1. Acceptance; we all need to feel that we, as well as decisions, are accepted by ourco-
workers.

2. Curiosity; we all have the desire to be in the know.

3. Honor; we all need to respect the rules and to the ethical.

4. Independence; we all need to feel we are unique.

5. Order; we all need to be organized.

6. Power; we all have the desire to be able to have influence.
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7. Social contact; we all need to have some social interactions.

8. Social Status; we all have the desire to feel important.

9. Extrinsic Motivation

10. Extrinsic motivation means that the individual motivational stimuli are coming from
outside .In other words, our desire to perform a task are controlled by an outside
source. Note that even though the stimuli are coming from outside, the result of
performing the task will still be rewarding for the individual performing the task.

Extrinsic motivation is external in nature. As expressed by Smith (1999) the most well-
known and the most debated motivation is money. The author further listed some other
examples to include the following:

a. Employee of the month award,

b. Benefit package,

c. Bonuses,

d. Organized activities.

Motivation is an important aspect of teaching process (Odera,2011). In the context of
this study teaching of agricultural science at every level requires some strategies to motivate
teachers for teaching the subject with interest and concentration. If a new Agricultural
Science teacher prepares a well sequenced plan for his lesson and presents in a good way,
and still fails to deliver the concepts, ultimately the students become bored and unsatisfied
due to static learning.

Nbina (2011) noted that most of the time, Agricultural teaching remains a theory
rather than skill imparting task (doing) instruction. However, it is commonly observed that
senior agricultural teachers are well aware of techniques used to teach agricultural subject
effectively. A study carried out by Mellodo,(2007) indicated that experienced teachers are
more concerned about the classroom practice than less experienced ones who dwell
perpetually in telling instructions.

A survey of 400 secondary school teachers from eight different schools in Imo and
Enugu by Offorma (2012) found that there was a significantly positive effect of motivation
and parental influence on the educational attainments of those teachers teaching at secondary
level.

According to Pickens (2007), the teaching of Agriculture in secondary school often
involves lecture method, note taking and mostly relies on working from the text book, all of
which results in student disengagement. As a result, secondary school students often perceive
the subject of Agriculture as boring, or difficult, and irrelevant to their everyday lives. So in
this situation motivational strategies can play a vital role to engage students to take active
part during their agricultural practical lessons. In the view of Pickens (2007), most of the
research studies clearly indicated that motivating student was not an easy job. Furthermore,
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Evans (2004) and Theobald (2006) observed that if teachers do not pay attention to what
motivates their pupils to learn, more students will fail both academically and socially. Hence
the use of school farm is emphasized in the teaching of agricultural science practical to
arouse students’ interest and development skills.

In the present era, it is mandatory for the secondary school agricultural teachers to
utilize approaches that fit their individual teaching style. Druger (2000)emphasized that by
using school farm and laboratories as strategies a motivational learning environment is
created than it is in the ordinary classroom. The strategic use of school farm promotes skill
development among learners; positive attitudes and also increase the chance of students'
academic and practical achievement^ in their respective subjects (Druger, 2000).Motivational
classroom strategies have also been shown to increase the competition among secondary
students. Recently, it has become common practice that both private and public schools in
Abia State are struggling for achieving positions in Abia State education management board.
This kind of competition will compel the educational community to produce standardized,
measurable result of students' achievement therefore, secondary school agricultural teachers
are under increased pressure to get motivated and in-turn motivate their students to perform
better. This competitive environment is creating frustration among teachers of those students
who expect to excel academically but are not willing to work for that success (Daniels,
2005). Pickens (2007) noted that the educators must deal with students who do not want to
work hard or who do not care for their future. According to Odera (2011) motivation is one
of the most important forces that guide student's actions toward excellent academic
achievement. It involves a direction, a goal or an objective and the arousal of one or more
drives. A successful Agricultural Science teacher needs to consider classroom motivational
strategies in addition to school farm practical that can be used to increase student's
motivation and increase their active participation in learning agricultural science to
contribute to food production and security in Nigeria. One of the ways to motivate students is
to use educational media and computer (Odera, 2011). The study by Carol (1997) supported
the view of Odera (2011) that the utilization of computer technology in teaching proved to
have motivational activity.

Another motivational strategy used by the Agricultural Science teachers is the use of
discrepant events as alternative strategy in inquiry based learning. In Nigeria, most
Agricultural teachers are generally not aware of new motivational strategies to teach the
subject of Agriculture (Offorma, 2012).

Mahmood (2013) compared teacher motivation as pedagogical technique between
public and private sector secondary school in Enugu state. They noted that qualification and
salary packages of government teachers were far better than that of private teachers, but the
output was reverse. The researchers conducted a survey on a sample of 654 students from
both public and private schools. It was found that teachers of both sectors did not create
intrinsic motivation among students. They also showed anger and punished student during
teaching.

According to Nbina (2011), science is taught to the pupils using descriptive or lecture
method, instead of hand-on approach. Effective Agricultural Science teachers must select
particular teaching strategy to engage their students to develop their Agricultural concepts
accurately, and to apply these concepts in their future studies.



Benchmark Journals
INTERNATIONAL JOURNAL OF EDUCATIONAL BENCHMARK (IJEB), eISSN:

2489-0170pISSN:2489-4162 University of Uyo

VOL. 10(2) 2018 Page78

In Nigeria, low socio economic status of teachers, has been prevalent and this has had
serious implications on their performance, quality of their teaching, their attitudes to work or
behaviour in schools, the academic performance of the students and ultimately the standard
of education. The National policy on Education specifies certain objectives of agricultural
science programme to be achieved at secondary school level and they include inspiring
students with a desire for self-improvement and achievement of excellence, providing
technical knowledge and vocational skills necessary for agricultural, industrial commercial
and economic development (National policy on Education, 2004). In achieving these
objectives certain strategies are adopted in translating the provision of the findings of
education sectors, conducive learning environment, adequate facilities and instructional
materials for teaching (National policy on Education, 2004).
Therefore, teachers need to be motivated so that the schools and educational system as a
whole can enjoy their fullest contributions. Even though what can motivate teachers for
effectiveness in a school varies from one teacher to another. In Abia State, some schools do
not have land for school farm; hence teachers resort to theoretical instruction delivery
withoutinvolvement of students in practical activities. Finally, the motivation of students
needs to commence right from the on-setof their learning process and use of reinforcement
which enhance learning.

Statement of the Problem
The falling standard of education in the secondary school, made obvious by increased

failure of students in final examinations in agriculture and decline in moral standards, is a
pointer that much still has to be done to secondary school education especially as regards to
the motivation of the teachers to reorganize and redirect their teaching strategies so as to
motivate students to willingly accept agriculture as a preferred field of study that guarantees
their economic success in future after graduation.

Students are constrained by certain problems of agriculture to take up future careers
in the field, some of the problems include use of muscular energy in farm operation; others
areconflict between home and school regarding the purpose and importance of school,
culture of globalization which has given new social and economic policies and priorities in
other areas rather than agriculture; the main stay of Nigerian economy. The expansion of
agricultural science in response to the need for more technical knowledge and skills in food
production led to the use of modern farming methods and also concerns about global food
security and self sufficiency brings about the need for this study.
Moreso, Agriculture, being a crucial sector in a nation's quest for national development, food
security, educational and economic growth calls for examination of motivational strategies
that will encourage the younger ones who are the future leaders for accepting teaching and
, learning of agriculture, at the secondary school level so as to ensure global food security in
Nigeria; hence this study.

Purpose of the Study
The purpose of the study is to identify strategies for motivating teachers for enhancing
effective teaching of Agricultural Science in Abia State. Specifically, the study tends to:

1. Determine teacher's condition of service on motivating effective teaching of
agricultural science in secondary school.
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2. Ascertain salary structure of teachers on motivating effective teaching of agricultural
science in secondary schools

3. Determine development of suitable  curriculum on  motivating effective teaching of
agricultural science in secondary school

4. Identify teachers’ motivation on the preparation of students for further studies in
agricultural education programme.

Research Questions
1. What are the conditions of service capable of motivating teachers for effective teaching

in secondary schools?

2. How does salary structure help motivate teachers for effective teaching of agricultural
science in secondary school?

3. How does development of suitable curriculum motivate the teachers for effective
teaching of agriculture science in secondary schools?

4. How does motivation of teachers affect student academe performance in secondary
schools?

Null Hypotheses
The following null hypotheses will be tested at 0.05 level of significance.
Ho1 There is no significant difference in the mean ratings of teacher's condition of service

on motivation for effective teaching of agricultural science in secondary school.

Ho2 There is no significant difference in the mean ratings of teacher’s salary structure how
it will help motivate effective teaching of Agricultural Science in School.

Ho3 There is no significant difference in the mean ratings of the teachers in how
development of suitable curriculum motivate teachers for effective teaching of
agricultural science in secondary school.

Ho4 There is no significant difference in the mean ratings of the teachers on how to
prepare students for further studies in agricultural education programme.

Methodology
Descriptive survey design was used. Questionnaire tagged motivational strategy
questionnaire was developed and validated by three (3) experts and used for collection of
data from the respondents. The findings were generalized on the entire population of the
respondents. The study was conducted in Abia State and focused on the secondary school
students offering agricultural Science in the public secondary schools in Abia State. The
population of the study is made up of the secondary school students of Agricultural Science
in Abia state. The population for the study is five hundred and sixty (560) comprising 440
students and 120 teachers of agriculture. The sample size of 120 students was randomly
selected from one hundred and fifty (105) public secondary school in the study area was
used. A set of thirty-nine (39) item structured questionnaires was the main instrument used
for collection of data for this research study. Items on the questionnaire were closely
structured by the researcher with much emphasis on the research questions. A four point
rating scale with four distinct options was used. The collected data were organized and
tabulated by using the spread sheet of MS-Excel and analyzed by using the statistical
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package for social sciences (SPSS). The software was used to calculate mean score and
standard deviation to answer research questions while t-test was applied to test null
hypotheses at 0.05 level of significance.

Results
Research Question 1: what are the conditions of service capable of motivating teachers for
effective teaching in secondary schools?

Table 1:  Mean rating scores and t-test results of respondents on the conditions of
service capable of motivating teachers for effective teaching in secondary schools

S/N Item Statements 1 2 SD1 SD2 t-cal Remark/
Decision

1 Granting absenteeism permission to teachers
motivates them for effective teaching in
Secondary Schools

3.57 3.50 1.31 1.48 0.05 Agreed, NS

2 Adequate break duration motivates teachers for
effective teaching in Secondary Schools

3.61 3.40 1.24 1.31 0.18 Agreed, NS

3 Moderate work load per teacher motivates them
for effective teaching in Secondary School

3.37 3.20 0.41 0.56 0.45 Agreed, NS

4 Conducive classroom with adequate facilities
motivates teachers for effective teaching in
Secondary Schools

3.40 3.15 1.33 1.75 0.83 Agreed, NS

5 Conducive offices with adequate facilities
motivates teachers for effective teaching in
Secondary School

3.57 3.30 1.55 1.85 0.74 Agreed, NS

6 Adoption of management by objective in the
school motivates teachers for effective teaching
in Secondary School

2.85 2.51 1.65 1.78 1.48 Agreed, NS

7 Workshop or seminar training and retraining of
teachers motivates them for effective teaching in
Secondary School

3.09 3.01 1.95 1.89 0.31 Agreed, NS

8 Moderate duration of work per day motivates
teachers for effective teaching in secondary
schools.

2.98 2.53 1.21 1.89 1.58 Agreed, NS

KEY: 1and SD1 - mean of students and standard deviation of students; NS - no
Significance t-tab - 1.97 (2-tail test)

Data in Table 1 show that all the items had a mean above 2.50, which proves that 1-8 were
the condition of service capable of motivating teachers for effective teaching of Agriculture
Science in Secondary Schools in Abia State. Also, all the items had their calculated value
less than the table value at 0.05 alpha levels which shows that there is no significant
difference between the mean responses of the respondents on the conditions of service
capable of motivating teachers for effective teaching in secondary schools.
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Research Question 2: How does salary structure help to motivate teachers for effective
teaching of agricultural science in secondary schools?

Table 2: Mean rating scores and t-test results of respondents on how salary structure
motivate teachers for effective teaching of agricultural science in secondary school

S/N Item Statement XI X2 SD1 SD2 t-cal Remark/
Decision

1 Teachers on adequate salary structure come to
school regularly.

3.14 3.09 1.33 0.15 0.17 Agreed, Ns

2 Teachers on adequate salary structure do not
engage in other businesses aside teaching

3.52 3.33 1.65 1.89 00.41 Agreed, Ns

3 Teachers on adequate salary structure 3.57 3.50 1.31 1.48 0.05 Agreed, Ns

purchase textbooks that improve their wealth of
knowledge in their area of specialization

4. Teachers on adequate salary scale maintains
their health to be able to teach the

3.61 3.40 1.24 1.31 0.18 Agreed, Ns

Students

5 Teachers on adequate salary scale cover 3.37 3.20 0.41 0.56 0.45 Agreed. Ns

his/her work scheme every week or term
6 Teachers on adequate salary scale adheres to

rules and regulation of the school
3.40 3.15 1.33 1.75 0.83 Agreed, Ns

7 Teachers on adequate salary scale develop 3.57 3.30 1.55 1.85 0.74 Agreed, Ns

more interest on the welfare of the students
8 Teachers on adequate salary scale attends 2.85 2.51 1.65 1.78 1.48 Agreed. Ns

seminars, conferences and workshops outside
the school to improve their knowledge of the
subject

9 Teachers on adequate salary scale organizes 3.09 3.01 1.95 1.89 0.31 Agreed, Ns

extra or evening classes for his/her students

KEY: XI and SD1 - mean of students and standard deviation of students; NS - no
significance' t-tab - 1.97 (2-tail test)

Data in Table 2 show that all the items had a mean above 2.50, which proves that 9 items are
how salary structure help to motivate teachers for effective teaching of agricultural science in
secondary schools in Abia State. Also, all the items had their calculated value less than the
table value at 0.05 alpha levels which shows that there is no significant difference between
the mean responses of the respondents on how salary structure helps to motivate teachers for
effective teaching of agricultural science in secondary schools.

Research Question 3: How does development of suitable curriculum motivate the teachers
for effective teaching of agriculture in secondary schools.

Table 3: Mean rating scores and t-test results of respondents on how development of
suitable curriculum motivates the teachers for effective teaching of agriculture in
secondary schools
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S/N Item Statements XI X2 SD1 SD2 t-cal Remark/
Decision

1 Suitable curriculum make it easier for teacher
to know the instructional objective of each
topic or instruction

2.98 2.53 1.21 1.89 1.58 Agreed, Ns

2 Suitable curriculum helps the teachers to 3.14 3.09 1.33 1.55 0.17 Agreed, Ns
know the right instructional material to
use for each topic or instruction

3 Suitable curriculum helps the teachers to 3.52 3.33 1.65 1.89 0.41 Agreed, Ns
know the most suitable method to use in
teaching each topic

4 Suitable curriculum helps the teacher to 3.77 3.45 1.85 1.95 0.82 Agreed, Ns
know the expected behavioral outcome
of the students after the instruction

5 Suitable curriculum helps in easy flow of 3.68 3.39 1.99 1.88 0.72 Agreed, Ns
the instruction during delivery

6 Suitable curriculum make it easier for 3.34 3.25 1.59 1.67 0.41 Agreed, Ns

teachers to prepare lesson plans for each
instruction or topic

7 Suitable curriculum helps the teachers to know
the content or topic of instruction for each class

3.58 3.25 1.89 1.78 1.40 Agreed, Ns

8 Suitable curriculum guides the teacher on 3.35 3.16 1.97 1.98 0.46 Agreed, Ns

the measures to adopt in evaluating the

students after instruction

9 Suitable curriculum introduces skilled 3.58 3.33 1.56 1.88 0.99 Agreed, Ns

courses to arouse the interest of teachers

10 Suitable curriculum allocates adequate 3.49 3.31 0.82 0.89 0.23 Agreed, Ns

time and resources for practical courses

thereby enabling the teacher to cover the

practical scheme without pressure

KEY: XI and SD1 — mean of students and standard deviation of students; NS - no
significance' t-tab - 1.97 (2-tail test)

Data in Table 3 show that all the items had a mean above 2.50, which proves that 10 items
are how development of suitable curriculum motivate the teachers for effective teaching of
agriculture in the secondary schools in Abia State. Also, all the items had their calculated
value less than the table value at 0.05 alpha levels which shows that there is no significant
difference between the mean responses of the respondents on how development of suitable
curriculum motivate the teachers for effective teaching of agriculture in the secondary
schools.
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Research Question 4: How does motivation of teachers affect students’ preparation for
academic performance in secondary school

Table 4: Mean rating scores and t-test results of respondents on how motivation of
teachers effect students’ academic performance in secondary schools
S/N Item Statement XI X2 SD1 SD2 t-cal Remark/

Decision
1 Motivated teachers attend classes at his or

her periods.
3.47 3.41 0.95 0.55 00.77 Agreed, Ns

2 Motivated teachers covers his or her scheme
within the term

3.32 3.29 0.89 0.89 0.35 Agreed, Ns

3 Students taught by motivated teachers pass
their terminal and certificate exams very
well

3.14 3.07 0.65 0.98- 0.11 Agreed, Ns

4 Students taught by motivated teachers do
theirhome work very well

3.52 3.29 0.79 0.89 0.19 Agreed, Ns

5 Student taught by motivated teachers
answers questions correctly during
classroom instruction

3.48 3.09 0.67 0.85 0.58 Agreed, Ns

6 Students taught by motivated teachers
carryout their practical exercise perfectly
well

3.43 3.20 0.78 0.99 1.77 Agreed, Ns

7 Students taught by motivated teachers
receive proper career guidance

3.58 3.33 0.83 0.92 0.31 Agreed, Ns

8 Students taught by motivated teachers
always go for field trips without challenge
outside the school.

3.45 3.41 0.57 0.59 0.5 Agreed, Ns

9 Students taught by motivated teachers 3.39 3.29 0.78 0.58 1.25 Agreed, Ns

stand a chance to win academic scholarship

10 Students taught by motivated teachers
always receive best students award in the
school

3.33 3.20 0.82 0.91 0.22 Agreed, Ns

11 Motivated teachers ensure all the students 1.92 1.33 0.77 0.79 0.91 Agreed, Ns

understand the contents of their lesson
before learning the class

12 Motivated teachers organize extra or
evening classes for his students

3.69 3.50 0.80 0.92 0.24 Agreed, Ns

KEY: XI and SD1 - mean of students and standard deviation of students; NS - no significance' t-tab -
1.97 (2-tail test)

Data in Table 4 show that all the items had their means above 2.50, which proves that   12
items on motivation   of teachers   affects   student’s   academic performance in secondary
schools in Abia State.  Also, all the items had their calculated value less than the table value
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at 0.05 alpha levels which shows that there is no significant difference between the mean
responses of the respondents on how motivation of teachers effect students academic
performance in secondary schools.

Discussion of Findings
In Table 1, the result presented showed that the items are the conditions of service

capable of motivating teachers for effective teaching of agricultural science. This is in
keeping with Pearson and Moomaw (2005), who opined that through the provision of
infrastructural facilities and opportunities for promotion will help teachers to teach
effectively well.

Table 2 results presented in table 2 showed that the items are how salary structure
motivates teachers for effective teaching of agricultural science. This result is in keeping with
Kelley et al (2002) who stated that teachers on adequate salary structure purchase textbooks
that improve their wealth of knowledge in their area of specialization, salary structure help
motivated teaches for effective teaching of agricultural science through early payment of
workers and paying the teacher very wall will help in motivates effective teaching of
Agricultural Science.

Table 3, the results presented in table 3 revealed that the items were how
development of suitable curriculum motivates the teachers for effective teaching of
agriculture in the secondary school. This result is in line with Bernaus and Gardner (2008)
who stated that Suitable curriculum will make it easier for teachers to know the instructional
objective of each topic or instruction.
Table 4:The results presented in table 4 and the items showed how motivation of teachers
effect students’ academic performance in secondary schools.bThe motivating of teachers
affect students academics performance. If the teachers are motivated well, the performance of
the students will be best. This confirms Nbina (2011), who stated that motivated teachers
always complete their scheme and attends to class regularly. The author further maintained
that motivation may be achieved in any of the two ways:
•    The students natural interest - intrinsic satisfaction
•    Motivation by the teacher - extrinsic reward
Conclusion

In the light of the findings from this research work, the researcher concludes that the
motivational Strategies identified in this study would enhance effective teaching of
Agricultural Science if they are implemented in Secondary Schools curriculum. It would also
enhance or facilitate food security in Abia State and beyond.
Recommendations
Based on the findings of this study, the following recommendations were made:
1. Government should make funds available for payment of teacher's salary and better

off the condition of service for teachers of agriculture.
2. Development of suitable curriculum by curriculum experts in agriculture is highly

recommended with regular updating thus, helping the teachers to know the right
things to do.

3. Teachers and school administrators should plan the curriculum into scheme of work
to ensure the implementation of the curriculum.

4. There is need for establishing guidance and counselling services in schools to
enlighten the students and guide them in career choice in agricultural science.
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5. Agricultural teachers should use both intrinsic and extrinsic methods of motivation to
teach in order to attain maximum result.
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