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Abstract

This paper discusses the issues of  gender and gender bias on its effect on entrepreneurship.
The paper considers gender bias as detrimental to the successful implementation of
entrepreneurship education in Vocational education.  The issues were explored under
different sub themes. It is concluded that Gender inequality is detrimental to the economic
growth of any nation. Fair representation of men and women at school, at work, in politics,
in religion, in business and all other aspects of what make up our cultural lives and living
can only be achieved when we differential between the men folk in terms of naturally and
biologically endowed features and not the basis of societal created gender barriers. It was
recommended among others that definite steps be taken by governments at all level to ensure
gender equity in entrepreneurship and other areas of society.

Introduction

Supporting entrepreneurship in Vocational Education and training is increasingly important

for governments as they seek for viable and sustainable pathways to the labour market for

teeming unemployed people. Entrepreneurship has great potentials and can offer

opportunities for youths to create jobs for themselves and for others. The vocational

education and training system has an important role to play in supporting this agenda by

providing entrepreneurship training and support to its students. Entrepreneurship education

offers solutions to global economic crisis as students develop technical skills, learn leadership

and management skills, as well as interpersonal skills. It seeks to prepare people, particularly

youths, to be responsible, young and enterprising individuals, who become entrepreneurs or

entrepreneurial thinkers, by bringing into the classroom knowledge of the opportunities to

take risks, manage the results and learn from the outcomes contrary to normal academic

work.
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In teaching entrepreneurship, it is very essential to focus on the personality of young people.

This type of education should foster creativity, a sense of initiative, risk taking and other

generally applicable attributes and skills that are the foundation of entrepreneurship.

However, a shift in focus from personality of young people towards gender is posing a grave

danger to the successful implementation of entrepreneurship programmes across Nigeria. A

focus on youths and tilting towards unemployed males is leaving young girls and women in a

disadvantaged position. This paper explores vocational education and training for

entrepreneurial skills development and business start-ups, entrepreneurship education and the

challenge of gender inequality in entrepreneurship education.

The Issue of Sex, Gender, Gender Inequality and Entrepreneurship Education

Gender refers to the social differences and relations between men and women that are learned

and vary widely among societies and cultures and also changes over time (UNESCO 1998).

The term gender does not replace the term sex which refers exclusively to biological

differences between men and women. The term gender is used to analyze the roles,

responsibilities, constraints, opportunities and needs of men and women in any given social

context.

Baughn, Chua and Newpert (2006) describe how the institutional context produces gender

push and pull that contribute to entrepreneurial activity. Their study finds evidence that

gender inequality is an inhibitor for development and growth. Whereas negative gender

attitudes in societies can restrain or hinder individual choices and chances, gender equality on

the other hand functions as enhancing pull factor that may increase the level of women’s

participation in entrepreneurship.

The gender inequality or issues in entrepreneurship education is about women’s poor

representation in entrepreneurship education. The entrepreneurship education is any form of

education that assists an individual to develop technical, business, management and personal

entrepreneurial skills for independent living. The philosophy of entrepreneurship education

does not any way imply gender bias. This form of education is for everybody. The National

policy on education (FRN 2004) is an equal opportunity document in the Nigerian system of

education. It is also devoid of sex bias. The issues of gender inequality in entrepreneurial
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education and also technology education is, culturally based and appears to conflict with

fundamental human right.

Women represent huge untapped resources for entrepreneurial education. Limited parental

resources (economic), early marriage (cultural), early pregnancy (physiological) have been

cited as factors that hinder female education in Nigeria as well as other third world nations

(Egunjobi 2005).

In many societies, the education of women according to the same sources is not considered

important, because girls do not normally pay back in full measure the money invested in

them.

Religious practices here also have observed to hinder women from participating in education.

Purdah and Sharia systems in northern part of Nigeria have kept women out of the education

scene. Furthermore, a special protective measure aimed at protecting women and enhancing

their effectiveness has turned around to work against them. For example International Labour

Organization(ILO) conventions banned women from night work, underground work and

stipulated maximum weight a woman carry.

Usoro, Usoro and Ibritam (2009) and Fapohunda (2010) reported that some employees have

used maternity protection and welfare facilities at work places as reasons to discriminate

against women and spend less in their education. Women have also been observed to block

themselves from education endeavors. As Fapohunda (2010) observes and reported that

women who are married to well placed men in life sometimes lack the will to pursue

education for their own enlightenment. In the light of the foregoing women’s poor

representation in entrepreneurial education can be easily imagined.

According to  the 2006 census, there are 74million women in Nigeria. Of this population,

about 61% suffer from intellectual poverty. Achume (2004) explained the status of women

education in Nigeria over four decades ago. About 38% of primary school leavers were girls

while only 9% of undergraduates were female students. This figure rose 25.5% by 1974 and

the students were mainly enrolled in such course as education and social sciences. In 2005,

the total full-time enrollment of females in the universities stood at 75,548 as against the male

population of 168,217 (Federal office of Statistics 2006). The early curriculum focused on the



Benchmark Journals
INTERNATIONAL JOURNAL OF EDUCATIONAL BENCHMARK (IJEB),

eISSN: 2489-0170 pISSN:2489-4162 University of Uyo

Vol. 3(1)  2016 Page 120

training women as teachers, nurses, clerks and secretaries. There were no women in

medicine, politics, engineering, law and environmental studies. Achume (2004) and Federal

Ministry of Education (2009).

The consequence was the shortage of women for top level leadership spots. It is to be noted

and regrettably observed that up to present date, majority of women are not being trained or

employed in job areas that are likely to enhance their choices of competing for positions in

their milieu. This low level women education has aggravated the gender imbalance that been

existing for several decades.

Vocational Education and the Challenge of Gender Bias

The major purpose of technical and vocational education (TVE) is to provide skilled man

power in applied sciences, engineering, technology and commerce to operate, maintain and

sustain the nation’s economic activities for rapid socio-economic development. Technical and

vocational education is designed to impart the necessary skills and competencies leading to

the production of craftsmen, technicians and technologists who are expected to be

enterprising and self reliant, thus, having the greater potential to generate employment,

reduce poverty and eliminate the “area boys syndrome”. Unfortunately, the objectives have

by far not been realized due to long periods of system neglect and discrimination.

Usoro, Ibritam and Udofia (2009) identified causes of male students’ dominance over female

counterparts in the Nigerian Technical Colleges to include:

1. Low enrolment of female students in the Nigerian Technical Colleges is rooted in

gender, parental interest, teachers, government and nature of technical education

factor.

2. Sex factor was identified as the principal factor responsible for low female enrolment

in technical colleges.

3. Girls are attracted to certain vocational subjects and repelled by others such as

building, auto-mechanics, welding. Osuagwu (1990).

4. Traditional Society prejudice against education of women in Nigeria.

In the light of the above discussion about entrepreneurship, vocational and technical

education, the former is apparently a form of the latter. From this stand point, it is



Benchmark Journals
INTERNATIONAL JOURNAL OF EDUCATIONAL BENCHMARK (IJEB),

eISSN: 2489-0170 pISSN:2489-4162 University of Uyo

Vol. 3(1)  2016 Page 121

conceivable that the gender issues and challenges of vocational and technical education are

also those of entrepreneurial education. The gender issues in vocational education are as old

vocational education itself which happens to be the oldest form of education on earth. It

became formalized before entrepreneurship education. Gender issues in entrepreneurial

education are therefore inherited challenges passed on by vocational education. Strategies

adopted to reduce or eliminate gender issues in vocation education imply reduction of gender

imbalance in entrepreneurial exploits in Nigeria.

The Concept of Entrepreneurship

Entrepreneurship is a process of going into business enterprises and managing it to an

appreciable benefit. It is the process of applying management concept and techniques,

standardizing the product, designing process and tools with a view to improving the yield

from resources.

Ali (2006) poised that entrepreneurship tends to be seen as a practice characterized by

innovations, change, opportunity and economic growth. It is constructed as something

positive, contributing to the development which unintentionally might exclude its potential

for real social change. Owoicho (2012) defined entrepreneurship as the ability to identify

opportunity or idea and mobilize the needed resources to turn such opportunity into a viable

venture that satisfies people’s needs and/or wants.

Some economists see entrepreneurship as a special factor of production that was hitherto

subsumed in labour. In this sense, the factors of production are land, labor, capital and

entrepreneurship. Emmanuel (2004), used entrepreneurship to mean a function that involves

the bringing together of the factors of production (land, labour and capital) with the provision

of management and bearing of the risk associated with the venture. Therefore, there is a risk

in entrepreneurship but the ability of entrepreneurs to maximize such risks differentiates him

from ordinary business man.

The Concept of Entrepreneurship Education

Entrepreneurship education according to Omolayo (2006) is the inculcation in the

individuals entrepreneurial skills, knowledge, attitudes, abilities, competencies that would
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make such individuals live happily and successfully to its development. Linderstorm and

Stevenson in Nanchen  and Bala (2009) opined that entrepreneurship education is an

indispensable ingredient in national development. In this era of global economy, countries are

struggling to increase the entrepreneurial capabilities of their citizens with a view that it

would contribute to the economic development of the nation.

Entrepreneurship education is a competency based education which aimed at satisfying the

needs of individuals and that of the economy. Akpomi (2001) also holds the view that

entrepreneurship education focuses on the development, understanding and capacity for the

pursuit of entrepreneurship behaviours, skills and attitudes in a different context.

Alian (2009) refers to entrepreneurship education as all activities aimed at fostering

entrepreneurial mindsets, attitudes and skills as well as conserving range of aspect such as

idea generation, start-up, growth and innovation.

This programmer prepares the students for career that based on practical activities,

competency development and skill acquisition.

Objectives of Entrepreneurship Education

Entrepreneurship education according to Paul (2005) is structured to achieve the self reliant

objectives:

1. To offer functional education for the youth that will enable them to be self-reliant and

self-employed.

2. Provide the youths (graduates) with adequate training that will enable them to have

creative opportunities.

3. To serve as a catalyst for economic growth and development.

4. Offer tertiary institutions graduates with adequate training in risk management to

make certain bearing feasible.

5. To reduce high rate of poverty.

6. To create employment opportunities.

7. To provide young graduates with enough training and support that will enable them to

establish a career in small and medium scale businesses.
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8. To inculcate the spirit of perseverance in the youths and adult which will enable them

to persist in any business venture they embark on.

9. Create smooth transaction from traditional to a modern industries economy.

Causes of Gender Imbalance in Entrepreneurship

Imbalance between male and female in entrepreneurial education arose from a lot of

uncultured practices in society resulting from deeply fixed prejudices, attitudes, custom,

behavioural, decision and procedures. These combine to discriminate against women’s rights

and access to educational opportunities. Umoh (2005) maintained that the tradition view was

that women were inferior to men therefore men should behave deceptively with them. A man

of humour should only laugh with them, play with them, but he neither consults with them

about anything nor trusts with serious matters.

The exploitation of women by men tends to follow a steady progression from discrimination

and marginalization to deprivation and exploitation. Ofoegbu (2001) asserted that the society

tends to keep women in perpetual bondage by creating and institutionalizing all sorts of

obnoxious traditions, social-cultural and religions constraints which keep the women

relegated to the background. Okoli (2008) asserted that discriminaation of women by men

results from creation, maintenance and perpetuation of structure of inequality against women

as opposed to men. These discriminatory restrictions are rooted in cultural and religious

practices. As observed by Egonwan (2008). It is untraditional if not sacrilegious for women

to be exposed to the deep cultural practices of the tribe, especially when they have artistic and

intelligence tendencies. By tradition, in most African societies, women can never become a

village head or even a member of the village council. This means in effect that opinions of

the female folks are never considered when roles and laws governing such societies are made.

Over time, culture and religions ordinances enacted and enforce in various societies

succeeded in the creation of artificial differences between men and women. Differences not

on the basis of biological features of sex but on the basis of sex role stereotyping or gender.

Thus we end creating the artificial societies of men and women and the gap widening social-

psychological and political gaps between them. Umoh (2005) believed, it is not nature but

society that relegates women to the background to boost the ego of men. It is the socially role
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of the female folk (gender) rather than their naturally endowed biological features (sex) that

should be blamed for the woes of women in our society.

The socially defined roles for men and women specify what each should do, have, or know

and how he or she should treat others and be treated. Jegede (2001) opined that most cultures

in African are patriarchal with the right of inheritance,

Property ownership and rulers hip reserved for the male folk. The female child is expected to

the retiring, dependent, co=operative and sensitive to others. The boy child is culturally

expected to be aggressive, dominant competitive. Osindeinde (2000) Igbinedion and Olumese

(2008) reported that in Northern Nigeria, muslim communities favour boys over girls in

deciding which children to enroll in primary and secondary schools. In the south where

formal education had taken firm root since 1842, the girl-child was always the last in

consideration of parents be enrolled in schools and in the event of economic hardship, she

was the first to be withdrawn. Okeke (1996) maintained that girls more than boys are

sheltered, inhibited and discouraged from adventurous and hazardous activities. The

consequence of all is low enrolment in primary and secondary and schools.

According to UNICEF (1993), of the estimated 60 million illiterates in the world, two thirds

are women. In 1990, 130 million children had access to primary education and of these, 81

million were girls.

Global Efforts towards Reducing Gender Imbalance

There have been a number of concerted efforts the world over to reduce gender imbalance

and the exploitation of women in the society in recent times. These include 1975 UN

declaration of the decade for women, The 1995 Beijing Conference on women, the

convention on the Elimination of all forms of discrimination Against Women, the declaration

and programme of Action for women of the 1993. World conference for women was

established by decree 30 of 1983 to implement the action plan of the decade for women 1976

– 1995 declared by the United Nations General Assembly in Mexico in 1975. This was

replaced with decree 42 of 1992.
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Today, there is a federal Ministry of Women’s Affairs and Social Development with a

mandate to:

a. Enhance the general welfare of women

b. Enhance the welfare of children and the disabled

c. Facilitate social emancipation of women

d. Ensure economic emancipation of women

e. Encourage women inte4gration and participation in nation building

f. Support and encourage women in politics and political activities.

In fairness to leaders in our generation, especially the leadership of the United Nations,

significant progress has been made on the path to women emancipation. Peterson and

Weiermair (1988) argued that women  had been wrongly perceived as a marginal economic

group, rather than as a positive socio-economic force. As entrepreneurs, they had significant

untapped potential as creators. Female entrepreneurs are increasingly prominent as

employers, customers, suppliers and competitors in the global community. Over the past

fifteen years, women’s participation in economic activities has also moved beyond

agriculture into the local market economy. In search for wage development, women are

moving into small businesses and self employment venture thereby creased significantly in

many formal and informal opportunities work.

Women’s participation in the informal sectors has increased significantly in both urban and

rural areas in Nigeria. In Nigeria today, many women have achieved financial and personal

independence as they are actively involved in working hard. Lack of financial and

entrepreneurial skills has not prevented them from starting up their businesses. Women

entrepreneurial are proving that they a driving business spirit and that they are part of the

solution to achieving economic growth and pulling people out of poverty (ILO,2002).

however most women are engaged in petty trade activities like food catering, food vending,

beauty salon, local brewing, vegetable selling and tailoring etc. are typically viewed as

women’s activities.(ILO, 2002). In the just concluded convocation ceremony of the

University of Uyo, Uyo Akwa Ibom State held on 30th October, 2015. The overall best
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graduating student was a female from  Music Department. Also the best graduating student

Pharmacy and Medicine respectively were females.

Conclusion

Entrepreneurship education is a form of vocational education which contributes to personal

and national development. It is devoid of gender restriction or bias. Gender inequality is

detrimental to the economic growth of any nation. Fair representation of men and women at

school, at work, in politics, in religion, in business and all other aspects of what make up our

cultural lives and living can only be achieved when we differential between the men folk in

terms of naturally and biologically endowed features and not the basis of societal created

gender barriers.

Recommendations

Based on the literature analyzed, the following recommendations are made

1. Definite steps should be taken by governments at all level to ensure gender equity in

entrepreneurship and other areas of society.

2. Creation of   entrepreneurship development support agencies by the government.

3. Business organisations, and other intermediary organizations can Provide expert help

with preparing programmes and cooperate with schools on implementing

entrepreneurship education activities, particularly through project work.

4. The federal government should create a legal framework that enables

entrepreneurship education, and make the necessary funds available (e.g. for teaching

the trainers, support tools, teaching material).
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