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Abstract
This study determined the influence of graduate students’ indices on entrepreneurial intention
for employment creation in Akwa Ibom State. In order to carry out this study, three specific
objectives, three research questions and three null hypotheses were postulated to guide the
study. A descriptive survey design was adopted for the study. The population of the study was
2,412 post graduate students’ comprises of 1200 males and 1212 females in the University of
Uyo. Stratified random sampling technique was used in selecting a sample of 331 graduate
students’. A questionnaire with 21 structured items designed by the researchers was used for
data collection for this study. The questionnaire was face validated by three experts in the
Department of Vocational Education, University of Uyo. Cronbach’s Alpha technique was used
in determining the reliability of the instrument and a correlation coefficient of 0.85 was
obtained. Means statistics was used in answering the research questions. The t-test statistics was
used in testing the null hypotheses at .05 level significance. The findings of the study revealed
that there is no significant difference between the mean responses of male and female graduate
students’ on the extent to which self-efficacy, field of study and family background influences
entrepreneurial intention for employment creation in Akwa Ibom State. Based on the findings, it
was concluded that university students should be supported to create their own business and
promote their entrepreneurial competence, self controllability and entrepreneurial self-efficacy.
It is recommended among others that creativity and entrepreneurship skills should be taught
extensively to the students and in all fields of study.
Keywords: Graduate Students’, Gender, Entrepreneurial Intention, Employment   Creation,

Self-efficacy.

Background of the Study

The importance of entrepreneurial activities in a developing country like Nigeria cannot be

overemphasized. Its potentials include the creation of positive multiplier effects on the whole

economy through employment generation, capacity building, improved standard of living and

economic growth. Self-efficacy is a cognitive variable that is required to successfully complete a

given task or behaviour. It is a source of belief in one’s capabilities
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to mobilize the needed motivations, cognitive resources, and other courses of action that can

enhance needed control over events in any given task.

According to Shittu and Dosunmu (2014), entrepreneurial self-efficacy has a potential to

influence individual’s perceptions. More specifically, Krueger and Brazeal (2004) noted that

critical competency (i.e. efficacy), resources, and credible publicity are necessary tools for

increasing perception of feasibility. These empower potential entrepreneurs with the ability to

seize opportunities whenever the environment presents them. Shepard and Krueger (2002) also

noted that entrepreneurial self-efficacy affects people’s choice of action and the amount of

energy (or effort) exerted in the course of an action. Bandura (2007) assert that family

background plays an overlapping role a determinant of perceptions and self-efficacy. Hence,

family background can be described as a source vicarious experience with a potential to boost

career intentions among offspring.

According to Nabi and Holden (2008), higher education plays an important role on

producing an increasing number of graduates in many countries that seeks to promote self or

small business employment as a realistic career option. Wu and Wu (2008) observed that

diversity of educational background offered plausible explanations on the difference of

entrepreneurial intentions students. Shinnar, Pruett and Toney (2009) educators intend to better

prepare their students for a changing market by extending entrepreneurship education beyond the

business school. The Global Entrepreneurship Monitor Turkey 2010 Report (2011) suggests that

people who have attained higher levels of education tend to be opportunity-driven entrepreneurs,

and to have wider choices for employment.

The model of entrepreneurial event acknowledges that the family plays a big role in

influencing the intention of the child to start a business. According Van, Stephens, Fry and Silva

(2006), family with a business background often influence and motivate their siblings to involve

in entrepreneurial activity and they are expected to possess higher propensity to launch a

business. Phan, Wong and Wang (2002) students are more likely to commence new ventures

upon graduation if their parents are in businesses. Kirkwood (2009) parents have a stronger

influence on their children’s decisions to become entrepreneurs and self-employment.

Statement of the Problem



Journal of Educational Realities-JERA
pISSN 2536-6661, eISSN 2536-6653 Vol.2, No.1, Jan/March 2017

A Publication of the Department of Vocational Education, University of Uyo, Nigeria

O. U. Ukpong , F. I. Okon & Akam F. U. Vol.2, Vol.1,2017 29

Benchmark Journals

The statement of the study's problem centers on the noticeable large-scale unemployment

saga that has since been staring graduates of Nigerian universities in recent times.

Unemployment is one of the most disturbing problems facing federal, state governments and

unemployed graduates. Most Nigeria graduates and youths do not have access to

entrepreneurship training, and equipment and those that have access still have problem of

entrepreneurial intention. Entrepreneurial learning environment and support tools are not

available in our schools. Adequate teachers to provide the needed appropriate skills and attitude

are not available and where available they are in short fall. The situation has been exacerbated by

mass production of graduates from tertiary institutions without any commensurate arrangement

for their gainful employment. The ugly situation has resulted in economic poverty among

graduates thus requiring a way-out through entrepreneurship education transformation in

Nigerian tertiary institutions.

Objectives of the Study

The main objective is to determine influence of graduate students’ indices on entrepreneurial

intention for employment creation. Uyo, Akwa Ibom State. Specifically, the study sought to:

1. determine the influence of self-efficacy on entrepreneurial intention among graduate

students.

2. determine the influence of field of study on entrepreneurial intention among graduate

students.

3. determine the influence of family background on entrepreneurial intention among graduate

students.

Research Questions

1. To what extent does self-efficacy influence entrepreneurial intention among graduate

students in University of Uyo Akwa Ibom State?

2. To what extent does field of study influence entrepreneurial intention among graduate

students in University of Uyo Akwa Ibom State?



Journal of Educational Realities-JERA
pISSN 2536-6661, eISSN 2536-6653 Vol.2, No.1, Jan/March 2017

A Publication of the Department of Vocational Education, University of Uyo, Nigeria

O. U. Ukpong , F. I. Okon & Akam F. U. Vol.2, Vol.1,2017 30

Benchmark Journals

3. To what extent does family background influence entrepreneurial intention among

graduate students in University of Uyo Akwa Ibom State?

Null Hypotheses

The following null hypotheses were formulated and tested at 0.05 level of significance.

HO1 There is no significant difference in the mean responses of male and female students on the

extent to which self-efficacy influence graduate students’ entrepreneurial intention in

University of Uyo Akwa Ibom State.

HO2 There is no significant difference in the mean responses of male and female students on the

extent to which field of study influence graduate students’ entrepreneurial intention in

University of Uyo Akwa Ibom State.

HO3 There is no significant difference in the mean responses of male and female students on the

extent to which family background influence graduate students’ entrepreneurial intention in

University of Uyo Akwa Ibom State.

Methodology

The descriptive survey design was adopted for this study. The study was conducted in

Federal University of Uyo, Akwa Ibom State. University of Uyo Postgraduate school

programmes is made up of twelve faculties and sixty six departments. Population of the study

comprised 2,412 post graduate students (PGD, Masters and PhD Students) in all the Departments

in University Uyo, Akwa Ibom State. A sample size was 331 of the total population of graduate

students’ in University of Uyo, Akwa Ibom State. The sample was determined statistically using

Yaro Yamane formulae.  Stratified random sampling technique was adopted for this study. In

this method, the population was divided into two strata - male and female. From each stratum,

proportionate sample was drawn. This method ensured fair representation across all the

Departments in University of Uyo, Akwa Ibom State. The researchers’ developed questionnaire

with 21 items titled ‘‘Influence of graduate students’ indices on entrepreneurial intention for

employment creation questionnaire (IGSIEIECQ)” used for data collection from respondents.

The questionnaire was divided into two sections (A and B). Section A contains the personal data

of the respondents while section B contains the statements on the variables grouped in  clusters

(1-3) namely; graduate students’ Self-efficacy, field of study and gender. The instrument was

validated by three research experts in the Department of Vocational Education, University of
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Uyo. The internal consistency of the instrument was determined using Cronbach alpha reliability

method. The questionnaire was administered on the respondents by the researchers together with

two research assistants. Mean and standard deviation were used to answer the research questions

and independent t-test statistics was used test the null hypotheses at .05 level of significance. In

testing the null hypotheses the calculated t-value was compared with Table value. If the

calculated t-value was greater than or equal to the Table value, the null hypothesis (HO) was

rejected in favour of the alternative hypothesis. On the other hand, when the calculated t-value

was less than the Table value, the null hypotheses was retained.

Result of Findings

Research Question 1: To what extent does Self-efficacy influence entrepreneurial intention
among graduate students in University of Uyo Akwa Ibom State?

Table 1: Mean responses of respondents on the extent to which self-efficacy influence
entrepreneurial intention among graduate students in University of Uyo Akwa
Ibom State.

The result presented on Table1 shows that the mean range of male and female graduate

students is between 3.14 to 3.72 and the mean range are all above the cut-off point of 2.50. As it

was observed the standard deviation range from .49 to .68 which were not far away from the

mean as the score clusters around the grand mean of 3.41. This means that there is a great extent

S/N Items X SD REMARKS

1 Accounting records keeping skills. 3.72 0.49 VGE

2 Ability to take risk 3.21 0.63 GE

3 Financial management skills 3.36 0.63 GE

4 Business management skills 3.53 0.57 VGE

5 Ability to perceive innovation 3.32 0.58 GE

6 Public relations skill 3.32 0.68 GE

7 Communication skills 3.48 0.50 GE

8 Business planning skills 3.67 0.47 VGE

9 Marketing skills 3.14 0.68 GE

Cluster Mean 3.41 GE

n = 331
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of influence of self-efficacy on entrepreneurial intention among graduate students in University

of Uyo Akwa Ibom State.

Research Question 2: To what extent does field of study influence entrepreneurial intention
among graduate students in University of Uyo Akwa Ibom State?

Table 2: Mean responses of respondents on the extent to which students’ field of study
influence entrepreneurial intention among graduate students in University of Uyo
Akwa Ibom State

The result presented in table 2 shows that the mean range of male and female graduate

students is between 3.02 to 3.56 and the mean range is all above the cut-off point of 2.50. As it

was observed the standard deviation range from .50 to .71 which are not far away from the mean

as the score clusters around the grand mean of 3.30. This means that there is a great extent of

influence of field of study on entrepreneurial intention among graduate students in University of

Uyo Akwa Ibom State.

Research Question 3: To what extent does family background influence entrepreneurial
intention among graduate students in University of Uyo Akwa Ibom State?

S/N Items X SD Remarks
1. Field of study enhances graduate choice of vocation 3.50 0.50 VGE

2. On the job training for acquisition of entrepreneurial
skills depend on their field of study

3.55 0.49 VGE

3. Graduate field of study determine participation in
entrepreneurial training

3.56 0.58 VGE

4. Intention on the job placement depends on graduate
field of study.

3.16 0.70 GE

6. Graduate are interested in acquiring entrepreneurial that
related to their field of study

3.19 0.71 GE

7. Profession preference 3.02 0.71 GE
Cluster Mean 3.30 GE

n = 331
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Table 3: Mean responses of respondents on the extent to which family background influence
entrepreneurial intention among graduate students in University of Uyo Akwa
Ibom State.

The result presented on Table 3 shows that the mean range of male and female graduate

students is between 3.07 to 3.73 and the mean range are all above the cut-off point of 2.50. As it

was observed the standard deviation range from .50 to .74 which are not far away from the mean

as the score clusters around the grand mean of 3.41. This means that there is a great extent of

influence of family background on entrepreneurial intention among graduate students in

University of Uyo Akwa Ibom State.

Testing of Null Hypotheses

The following hypotheses were tested in the study.

Null Hypothesis 1: There is no significant difference in the mean responses of male and
female students on the extent to which Self-efficacy influence graduate students’
entrepreneurial intention in University of Uyo Akwa Ibom State.

Table 4: t-test analysis of the difference between the mean responses of male and female
graduate students’ on the extent to which self-efficacy influence entrepreneurial
intention among graduate students in University of Uyo Akwa Ibom State.

Gender N X SD df t-cal t-critical

S/N Items X SD REMARKS

1 Family business and occupation 3.53 0.50 VGE

2 Parental social status 3.53 0.50 VGE

3 Parents economic status 3.73 0.54 VGE

4 Educational status of parents 3.32 0.70 GE

5 Level of home  training 3.07 0.74 GE

Cluster Mean 3.41 GE

n = 331
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Male 200 4.38 0.75

329

2.75 1.96

Female 131 4.40 0.73

n=331. Significant @p>.05

The result in Table 4 reveals that the summary of t-test analysis on the mean responses of

male and female graduate students’ on the extent to which self-efficacy influence entrepreneurial

intention among graduate students in University of Uyo Akwa Ibom State. The result shows that

t-calculated value of 2.75 is greater than t-critical value of 1.96 at significance level of 0.05 and

329 degree of freedom. This reveals that there is significant difference in the mean responses of

male and female students on the extent to which Self-efficacy influence graduate students’

entrepreneurial intention in University of Uyo Akwa Ibom State which means that the null

hypothesis is rejected.

Null Hypothesis 2: There is no significant difference in the mean responses of male and
female students on the extent to which field of study influences graduate students’
entrepreneurial intention in University of Uyo Akwa Ibom State.

Table 5: t-test analysis of the difference between the mean responses of male and female
graduate students’ on the extent to which field of study influence entrepreneurial
intention among graduate students in University of Uyo Akwa Ibom State.

Gender N X SD df t-cal t-critical

Male 186 3.29 .62

329 3.08 1.96

Female 145 3.30 .63

n=331. Significant @p>.05

The result in Table 5 reveals that the summary of t-test analysis on the mean responses of male

and female graduate students’ on the extent to which field of study influence entrepreneurial

intention among graduate students in University of Uyo Akwa Ibom State. The result shows that
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t-calculated value of 3.08 is greater than t-critical value of 1.96 at significance level of 0.05 and

329 degree of freedom. This reveals that the null hypothesis which stated that there is no

significant difference in the mean responses of male and female students on the extent to which

field of study influence graduate students’ entrepreneurial intention in University of Uyo Akwa

Ibom was rejected.

Null Hypothesis 3: There is no significant difference in the mean responses of male and
female students on the extent to which gender influences graduate students’ entrepreneurial
intention in University of Uyo Akwa Ibom State.

Table 6: t-test analysis of the difference between the mean responses of male and female
graduate students’ on the extent to which family background influence
entrepreneurial intention among graduate students in University of Uyo Akwa Ibom
State

Gender N X SD df t-cal t-critical Remarks

Male 201 3.41 0.49

329 2.75 1.96 NS

Female 130 3.42 0.57

n=331. Significant @p>.05

The result in Table 6 reveals that the summary of t-test analysis on the mean responses of

male and female graduate students’ on the extent to which gender  influence entrepreneurial

intention among graduate students in University of Uyo Akwa Ibom State. The result shows that

t-calculated value of 2.75 is greater than t-critical value of 1.96 at significance level of 0.05 and

329 degree of freedom. This reveals that the null hypothesis which stated that there is no

significant difference in the mean responses of male and female students on the extent to which

family background influence graduate students’ entrepreneurial intention in University of Uyo

Akwa Ibom was rejected.

Discussion of Findings

The findings on Table 1 and Table 4 showed that self-efficacy has great influence on

entrepreneurial intention among graduate students in University of Uyo Akwa Ibom State and
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that of male and female were not significantly different in their responses on the extent to which

Self-efficacy influence graduate students’ entrepreneurial intention in University of Uyo Akwa

Ibom State. This finding is in line with Ahmad (2012) who grouped the obstacles to

entrepreneurial intention into exogenous factors (high interest rate, high labour cost, strict

government regulations, tight labour market, high taxes, lack of government support and strong

competition) and endogenous factors (stress, fear of failure, lack of business skill, lack of

planning and long-sighted and excessive risk, high operating expenses, lack of working capital/

investment, fund and lack of good suppliers). From this finding, the researchers wish to assert

that self-efficacy of graduate student’s is the determinants of entrepreneurial intention and

success of a business.

The findings on Table 2 and Table 5 showed that field of study has great influence on

entrepreneurial intention among graduate students in University of Uyo Akwa Ibom State and

that of male and female were not significantly different in their responses on the extent to which

field of study influence graduate students’ entrepreneurial intention in University of Uyo Akwa

Ibom State. This finding is in agreement with Emrah and Ibrahim (2013) who posited that

educational background, current faculty, type of high school and the household income of their

family influences the entrepreneurial intention among students. This finding was also in

agreement with Rae and Woodier (2006) elucidated that the factors that hinder graduate career

choices and entrepreneurship at the University are the lack of awareness, financial uncertainty,

lack of relevant working experience, limited entrepreneurship guidance and know how in setting

up of a business and the lack of confidence, creativity and innovative ideas. Specializing in a

certain field of study at university level is believed to have a direct effect to the specific

graduates under consideration. It is trusted to create and bring competent professionals in the

respective fields.

The findings on Table 3 and Table 6 showed that family background has great influence

on entrepreneurial intention among graduate students in University of Uyo,

Akwa Ibom State and that of male and female were not significantly different in their responses

on the extent to which family background influence graduate students’ entrepreneurial intention
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in University of Uyo Akwa Ibom State. This finding is in line with Hooks (2014) who observed

that obstacles such are parents occupation , students’ age, peer groups, students health (ability or

disability)  and working experience, family business and economic status are the main obstacles

prohibiting university students from starting businesses. From this finding, the researchers wish

to assert that family background plays a major role in shaping entrepreneurial intentions of

graduate students.

Conclusion

In hard times when educated university students cannot find jobs, self-employment and

entrepreneurship has been identified as the best solution to the problem of unemployment and

poverty reduction amongst the youths. supporting university students for creating their own

business and promote their entrepreneurial competence, self controllability and entrepreneurial

self-efficacy to make them acquire more successful entrepreneurial experiences by taking a

series of measures such as entrepreneurial education and entrepreneurial skill training,

developing appropriate risk propensity, making a encouraging and supporting atmosphere are

expected to be changed to promote university student’s entrepreneurial intentions, reaching the

goal of promoting employment by entrepreneurship.

Recommendations

The integration of entrepreneurial education in Nigeria demands the following recommendations:

1. It is recommended among others that creativity and entrepreneurship skills should be taught

extensively to the students and in all fields of study.

2. Government should set up entrepreneurial funds and incubating entrepreneurship of

university students.

3. There should be openness and linkages with systems of foreign nations. Ideas and knowledge

can easily be exchanged through research endeavour.

4. Policy should be formulated to ensure that entrepreneurial education is made a general

education across all levels in all class in Nigeria.
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5. Federal and state governments should build resource centres and networks for exchange of

good practice.
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