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Abstract
The study examined education law implementation for effective staff-personnel management in
Abia and Imo States public secondary schools, Nigeria. Two research questions and two null
hypotheses were formulated and tested to guide the study. The study adopted a descriptive survey.
Population of the study consisted of 2954 public secondary school teachers in Abia and Imo States,
Nigeria. A sample size of 295 teachers 69 male and 226 female representing 10% of the population
was selected using stratified random sampling techniques. The instrument for data collection was
researcher’s developed questionnaire tagged; “Education Law Implementation and Staff-
Personnel Management” (ELISM). The instrument had three (2) clusters of five (6) and (7)
respectively. The items were structured on a modified 4 points Likert’s scale of Very High Extent
(VHE); High Extent (HE); Low Extent (LE) and Very Low Extent (VLE) weighted 4, 3, 2 and 1
point respectively. The reliability of the instrument was determined using Cronback’s Alpha which
yielded an index of .81. This is considered adequate for the study. Data were analysed using mean
score and standard deviation for the research questions while T-test statistics was used to test the
null hypotheses at 0.05 alpha significant level. The result indicated that staff-personnel
management on the job behaviour and productivity can be greatly enhanced if educational laws are
implemented. This will lead to the achievement of educational goals and objectives. Based on the
findings, the following were recommended. Abia and Imo States Ministry of Education should
employ professional staff that will help in the implementation of educational laws for effective staff-
personnel managementinAbia and Imo States public secondary school, Nigeria. The Abia and Imo
States Ministry of Education should conduct orientation programmes for all the stakeholders on the
implementation of educational laws as a way of enhancing quality staff-personnel management on
the job behavior and productivity in the states. Conducive environment should be provided by the
State Schools Boards for effective and efficient implementation of educational laws to enhance
effective and efficient personnel management on the job behavior and productivity. Efforts should
be made by the stakeholders in education to organize seminar, workshops and conferences to
inculcate in the staff-personnel the need for the awareness and implementation of educational laws
in the discharge of their duties.

Keywords: Educational laws, implementation, staff-personnel management, public secondary
schools,

Introduction

Education is one of the best legacies a nation can give to her citizens especially the youths. This is
because, it is very important in the individuals’ and national development. Education is the process
of transmitting what is worthwhile to members of the society. According to Abdulahi (2010),
education embraces all experiences of the individual through which knowledge is acquired and
intellect enlightened. For Nwabuchili and Egbue (2008), education is what is passed on from one
generation to another. Every successful concept, project and/or organization requires a proper
guidelines, framework and laws guiding it. This relates to all process including education.



AFRICAN JOURNAL OF EDUCATIONAL ARCHIVES
Vol.4, Issue 1: April-June, 2018 ISSN:P2536-748X,E-2536-7498

66

editor@banchmarkjournals.com www.benchmarkjournals.com

Nigeria, both at the local, state and federal levels has constitutional provisions, local, federal and
state status, court opinion and government regulations that provides the legal framework for
education at institutions and its management. This is referred to as the education law. The school is
a public institution established by law with certain prescribed functions of legal considerations.
Schools has a law establishing it as a corporate organization with the aim of carrying out specific
duties in line with rules and regulations of various states and federal government, educational laws,
codes, ordinances, decrees and edicts (Oloko, 2014). For schools to operate well, they need laws to
guide their operations. And these laws can only guide their operations if they are properly adhered
to and implemented.

In consonance with the foregoing, educational laws according to Oloko (2015) are those laws that
have been enacted specifically for organization, administration and control of education system.
Just as every citizen is expected to comply by the rules and regulation of the civil society, education
stakeholders are expected to comply with laws designed exclusively to regulate what take place and
what cannot take place in the process of teaching, learning and management. It is therefore,
important for every stakeholder in education to be kept abreast with education laws and how it
governs their educational activities. Chukwu (2015), states that education laws implementation are
of paramount importance in the operations of the school system in Nigeria and across the globe.
Thus, principals and teachers (staff-personnel) of the secondary schools have roles to play in their
implementation since they are responsible and accountable for everything that is expected to create
a conducive environment for conducive learning. Hence, Peretomode (2004) remarked that it is
necessary that education officials and teachers constantly examine their actions and inactions in the
light of these fundamental human right so that they do not infringe or violate them.

Arising from the foregoing, staff-personnel (teachers) are either ignorant of the education law or
they conveniently choose to ignore some of the rights, duties, obligations and responsibilities under
the law. This is evident in their roles in some issues like examination malpractices, punishment and
commitment to duties. That is why Oloko and Olaitan (2017) opined that staff-personnel in Nigeria
do not know or appreciate the general principles and provisions of laws and regulations as they
apply in handling issues of order, students discipline in school and so on.

However, even if teachers are aware of the laws, rules, and codes and principles guiding their
activities, there is the tendency that they might stop from observing these rules in o words there for
them to pick and drop those laws that are favourable to them if education laws are not properly
implemented. As a matter of fact, it is not enough to make law guiding the activities of the staff-
personnel (teachers), it is important that these laws are properly and effectively implemented, that
is why Oloko (2014) opined that schools need laws to  guide their activities and these laws can only
be adhered to if they are implemented. Hence, Onyeola (2015) identified implementation as one of
the lapses confronting laws and policy formation education sector in Abia and Imo States particular
and Nigeria in general. This according to him is attributed to lack of proper strategy for
implementation. The problem of implementation however, according to Okoroma (2006) is lack of
planning strategies which is the function of those responsible in organizing strategies, and
behavioural strategies for staff-personnel, and personnel management. It is on this note that this
study is set to find out the impact of education law implementation for effective staff-personnel
management in public secondary schools in Abia and Imo States. This is because, according to
Onyeola (2015), lack of attention to implementation results in the shortage of required human
resources and its productivity.  Similarly, Egonwanm (1991) opined that implementation is difficult
in a situation whereby strategies for implementation and monitoring (which are the function of
personnel management) are not sound and challenging. Hence, proper implementation strategies
can only be possible with proper personnel management.
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Personnel management is the study of various inter-related variables through which staff are
recruited, developed, appraised and promoted for their job behaviour and productivity efficiency.
In other words personnel management is a staff rather than a line function in its most important
aspects. Sheneider cited in Mbonu (2010) defined staff personnel management as a process of
identifying, assessing, placing, evaluating and developing people at work. Bank (2001) defined
staff personnel management as a process of securing, assigning, maintaining and developing
personnel. It involves the selection, organization and development of working conditions in order to
accomplish primary goals with maximum efficiency and minimum expenses. It also involves
administrative discipline of hiring and developing employees, planning needs and recruitments,
selection of the right people for the job, orienting and training, determining and managing wages
and salaries, providing benefits and incentives, appraising performances and resolving disputes.

The aim of staff personnel management is to ensure that policies and laws are implemented with
available human and non-human resources, to hiring and maintaining competent staff that are
regularly motivated, and committed to their job. This requires implementation of education laws
that will help to regulate the activities of personnel in the organization, maximization. Akpa cited
by Mbonu (2010) agreed that staff personnel management aims at improving the organizational
workforce so as to realize the educational goals and objectives effectively and efficiently. It is
expected that when staff are well managed through proper implementation of policies, then
organizational targets will be realized. They will remain dedicated and productive in their job. It is
the task of staff-personnel administrator to ensure effective implementation of educational policies
and laws for effective workforce achieved. Staff or personnel on the other hand, refer to individuals
who assist in the implementation of educational laws and programmes. The role of staff in the
education system requires that they display a high level of implementation of educational laws for
effective job productivity. Effective staff productivity is referred to staff compliance, that is
respected and ad-here to directives or instruction. Ajelabi (2000) defined staff productivity as a
judicious devotion and dedication to the achievement of standard within and outside the school
setting. For Mbonu (2010) it is the extent to which a staff diligently performs expected tasks as it is
required by roles and regulation of the establishment. While behaviour on the other hand, is the
general attitudes perform by the staff personnel in the organization. Such behaviour could be
positive and negative. When it is positive it will enhance administrative effectiveness and
efficiency, but when it is negative it will not achieve the pre-determine goals and objectives. In the
case of Abia and Imo States public secondary schools challenges of lack of effective behaviour and
adequate staff productivity on the staff-personnel management has been characterized as ineffective
due to improper educational laws implementation in the system (Chukwu,2012).

In consonance with the foregoing Nwaka and Ofojebe (2010)   stated that teachers are the critical
resources for effective implementation and realization of the educational law, policies and
objectives at the practical level of classroom. Teachers are regarded as staff-personnel in this
research work and hence, the two words (teachers and staff-personnel) are used interchangeably. A
manager who underrates the critical role of teachers in goal achievement can neither be effective
nor efficient. A study conducted by Owojori and Asaolu (2010) carried out a study on critical
evaluation of personnel management problems in the Nigerian school system, concluded that the
success of any administration of any education system can be determined by sound personnel
management. Hence, Chukwu (2016) in his study on personnel policy implementation and teachers
retention public secondary schools in South-Eastern Nigeria study concludes that education remains
a veritable means of human resource management and nation building in Nigeria and its
implementation and retention of staff is good as the progress and achievement in the school
systems. In this regards whatever needs to be done in this sector should be done in all sincerity and
with every urgency for education to fully achieve its predetermined educational objectives. This
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includes implementation of educational laws and policies. A search on the internet, journal and
other sources, found little or noliterature on the education law implementation for effective staff-
personnel management. Hence, the need for this research work on the impact of education law
implementation for effective staff-personnel management in Abia and Imo States public secondary
schools, Nigeria so as to close the gaps in knowledge.

Statement of Problem

The school just as every sector of the society has a body of tenets, rules and regulation that is
controlling the activities and conducts of its members with or without the knowledge of the
members. However, there is high level of disregard for implementation of education law for
effective staff-personnel management on the job behaviour and productivity in Abia and Imo
States. This according to Onyelola (2015) is attributed to lack of commitment implementation of
education laws on the part of the school administrators. The Nigeria society is fast becoming a
literate society. Parents are no longer ignorant of the education laws. Some parents are ready to go
to court for redress whenever the right of their children are violated.

On the other hand, educational laws are highly disregarded or ignored generally in Nigerian schools
system and especially in public schools in Abia and Imo States by its school staff-personnel. This is
evident in their handling of some issues like examination malpractices, sexual abuse, teacher-
students relationship, discipline of staff and students, corporal punishment, training and
development, promotion of staff, prevention of students from writing exams duly registered for,
fraud in form of extortion of money from the students, expulsion, suspension and other issues that
violates either the right of the student or educational laws set in place to direct the activities of the
teachers in particular and school management in general.

Hence, the above issues if not properly managed, can hinder the implementation of educational
goals and objectives. With proper implementation of educational laws for effective personnel
management on the job behaviour and productivity however, the issues mentioned above could be
properly handled. Hence, in the light of these challenges, the problem of this study put in a question
form is; to what extent does educational laws implementation enhances staff personnel
management on the job bebaviour and productivity in public secondary schools in Abia and Imo
States, Nigeria?

Purpose of the Study

The purpose of this study is to examine the extent to which education law implementation enhances
staff-personnel management on tasks behaviour and productivity in Abia and Imo States, Nigeria.
Specifically, the study seeks;

1. To examine the extent to which education law implementation enhances staff-personnel
management on the job behaviour in Abia and Imo States public secondary schools,
Nigeria.

2. To determine the extent to which educational law implementation enhances staff-personnel
management on the job productivity in Abia and Imo States public secondary schools,
Nigeria.

Research Questions

The following research questions will guide the study:



AFRICAN JOURNAL OF EDUCATIONAL ARCHIVES
Vol.4, Issue 1: April-June, 2018 ISSN:P2536-748X,E-2536-7498

69

editor@banchmarkjournals.com www.benchmarkjournals.com

1. To what extent does education law implementation enhance staff-personnel
management on the job behaviour in Abia and Imo States public secondary schools,
Nigeria?

2. To what extent does educational law implementation enhances staff-personnel
management on the job productivity in Abia and Imo States public secondary schools,
Nigeria.

Null Hypotheses

To guide the study, the following null hypotheses are formulated and tested at 0.05 level of
significance.

H01 There is no significant differences between the mean rating of male and female
teachers on the extent to which education law implementation enhances staff-personnel
management on the job behaviour in Abia and Imo States public secondary schools,
Nigeria.

H02 There is no significant differences between the mean rating of male and female
teachers on the extent to which educational law implementation enhances staff-personnel
management on the job productivity in Abia and Imo States public secondary schools,
Nigeria.

Methodology

The research adopted a descriptive survey design with the population of 2954 teachers in the public
secondary schools in Abia and Imo States, Nigeria. A sample size of 295 teachers was drawn using
stratified random sampling technique. This was classified into 69 male teachers and 226 female
teachers representing 10% of the populations. The instrument that guided this study was a
questionnaire tagged; “Education Law Implementation and Staff-personnel Management (ELISM)”
developed by the researcher. The questionnaire was validated by two experts in the Department of
Educational Foundations (Administration and Planning), Faculty of Education, University of
Nigeria, Nsukka. The instrument was grouped into two (2) clusters of six (6) items for cluster one
and seven (7) items for cluster two. Cluster 1 (one) was on education law implementation on staff-
personnel on tasks behaviour towards their work while Cluster 2 (two) was on education law
implementation on staff-personnel management on the job productivity. They are made up of 13
structured item questionnaire designed to elicit opinion of teachers on the extent to which education
law implementation enhances staff-personnel management on the job behaviour and productivity.
The items were structured on a modified 4 points Likert’s scale of Very High Extent (VHE); High
Extent (HE); Low Extent (LE) and Very Low Extent (VLE) weighted 4, 3, 2 and 1 point
respectively. The instrument was tested using Cronbach’s Alpha which yielded an index of .81
indicating that the instrument is reliable. Mean scores and standard deviations were used to answer
the research questions and t-test statistics was used to test the null hypotheses using the statistical
package for Social Science (SPSS). To answer the research questions, a benchmark mean score of
2.50 was accepted while responses below 2.50 were rejected. For the hypotheses, if the P value is
greater than the alpha level of 0.05 the null hypotheses will be accepted. If otherwise, it will be
rejected.
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Results:

Research Question 1: To what extent does education law implementation enhance staff-personnel
on the job behaviour in Abia and Imo States public secondary schools, Nigeria?

Table 1: Mean Score and standard deviation of teachers’ responses on education law
implementation and staff-personnel management on the job behaviour in Abia and Imo States
public secondary schools, Nigeria.
S/N Cluster A. Staff-personnel Behaviour N Mean SD Decision
1 Education law implementation discourages

staff from engaging in examination
malpractices during internal and external
exams.

295 2.81 1.083 Accepted

2 Education law implementation discourages
misuse of power by staff-personnel
(teachers and principals)

295 2.56 .963 Accepted

3 Education law implementation enhances
staff-personnel cooperation and unit in the
organization.

295 3.20 .936 Accepted

4 Education law implementation enhances
personnel-staff attitudes towards their
work attitude.

295 3.38 .723 Accepted

5 Education law implementation enhances
innovative attitudes among staff-personnel.

295 3.42 .723 Accepted

6 Education law implementation enhances
staff personnel discipline of hiring and
developing employees.

295 3.26 .831 Accepted

Cluster Mean Score 295 3.11 .877 Accepted

Table 1 shows that the cluster means of the 6 items were 3.11 which are within the real limit of
2.50 -3.49 of a 4-point rating scale. This means that the respondents agreed that education law
implementation enhances staff-personnel behaviour in Abia and Imo States public secondary
schools, Nigeria. The table also revealed that the cluster standard deviation of the 6 items was .877
which shows that the respondents were not far from the mean and the opinion of one another in
their responses on the extent to which education law implementation enhances staff-personnel on
the job behaviour in Abia and Imo States, Nigeria.

Research Question 2: To what extent does education law implementation enhance staff-personnel
management on the job productivity in Abia and Imo States public secondary schools, Nigeria?

Table 2: Mean Score and standard deviation of teachers’ responses on education law
implementation enhance staff-personnel management on the job productivity in Abia and Imo
States public secondary schools, Nigeria.

S/N Cluster A. Staff-personnel Behaviour N Mean SD Decision
7 Education law implementation enhances

staff-personnel maintenance for job
productivity.

295 3.65 .717 Accepted

8 Education law implementation enhances
procurement of competent staff-personnel
for job productivity.

295 3.08 .848 Accepted
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Table 2, shows that the cluster means of the 7 items is 3.06 which are within the real limit of 2.50-
3.49 of a 4-point rating scale. This means that the respondents agreed that education law
implementation enhances staff-personnel management in Abia and Imo States public secondary
schools, Nigeria. The table also revealed that the cluster standard deviation of the items was .994
which shows that the respondents were not far from the mean and the opinion of one another in
their responses on the extent to which education law implementation enhances staff-personnel
management on productivity in Abia and Imo States, Nigeria.

Hypotheses Testing

Hypothesis 1: There is no significant difference between the mean rating of male and female teachers on the
extent to which education law implementation enhances staff-personnel management on the job behaviour in
Abia and Imo States public secondary schools, Nigeria.

9 Education law implementation enhances
staff-personnel effectiveness and
efficiency of training and development.

295 3.13 1.251 Accepted

10 When education laws are implemented,
there will be less abuse of power from the
managers and it enhances staff-personnel
productivity.

295 2.78 1.373 Accepted

11 Education law implementation enhances
staff-personnel on budgeting for job
productivity.

295 2.72 .789 Accepted

12 Education law implementation enhances
staff-personnel on effective management
of funds allocation for job productivity.

295 3.03 .874 Accepted

Cluster Mean Score 295 3.06 .994 Accepted
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Table 3: Results of t-test Analysis for Equality of Mean Rating of male and Female Teachers on extent to
which education law implementation enhances staff-personnel on the job behaviour in Abia and Imo States
public secondary schools, Nigeria

t df
Sig.

(2-tailed)
Mean

Difference
Std. Error
Difference Remark

Item
1

Equal variances assumed
Equal variances not assumed

.906

.912
293

113.913
.366
.364

.135

.135
.149
.148

NS

Item
2

Equal variances assumed
Equal variances not assumed

1.516
1.552

293
116.990

.131

.123
.200
.200

.1`32
.129

NS

Item
3

Equal variances assumed
Equal variances not assumed

1.625
1.629

293
113.125

.105

.106
.209
.209

.128

.128
NS

Item
4

Equal variances assumed
Equal variances not assumed

1.609
1.525

112.786
293

.110

.128
.159
.151

.099

.099
NS

Item
5

Equal variances assumed
Equal variances not assumed

1.480
1.662

107.706
293

.142

.098
.151
.189

.102

.114
NS

Item
6

Equal variances assumed
Equal variances not assumed

1.682 114,808 .095 .189 .113 NS

Ho1 Equal variances assumed
Equal variances not
assumed

1.474
1.477

293
113.221

.156
0.157

.174
0.173

.120
0.119

NS

The results presented in table 3 indicate that there is no significant difference between the mean
ratings of male and female teachers on the extent to which education law implementation enhances
staff-personnel on the job behaviour in Abia and Imo States public secondary schools, Nigeria. The
overall calculated t-value of 1.474 has a probability value of .156 and therefore not significant at
.05 level of significance. The calculated t-values of all the items 1 to 6 have probability values
above 0.05 and therefore not significant at .05 levels of significance. Since the calculated t-value of
all the six items have probability values that are above 0.05 levels, the null hypothesis of no
significant difference between the mean ratings of male and female teachers on the extent to which
education law implementation enhances staff-personnel task behaviour in Abia and Imo States,
Nigeria is retained. Consequently, gender has no significant influence on the education law
implementation and staff-personnel tasks behaviour in Abia and Imo States, Nigeria.

Null Hypothesis 2: There is no significant differences between the mean rating of male and female
teachers on the extent to which educational law implementation enhances staff-personnel
management on the job productivity in Abia and Imo States public secondary schools, Nigeria.

Table 4: Results of t-test Analysis for Equality of Mean Rating of male and Female Teachers on
extent to which education law implementation enhances staff-personnel on the job productivity in
Abia and Imo States public secondary schools, Nigeria.

t df
Sig.

(2-tailed)
Mean

Difference
Std. Error
Difference Remark

Item
7

Equal variances assumed
Equal variances not
assumed

-.366
-.348

293
104.920

.715

.728
-.036
-.036

.099

.104
NS

Item
8

Equal variances assumed
Equal variances not
assumed

-.548
-.587

293
126.393

.584

.558
-.064
-.064

.117

.109
NS

Item
9

Equal variances assumed
Equal variances not

-.013
-.013

293
109.922

.989

.990
-.002
-.002

.172

.175
NS
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assumed
Item
10

Equal variances assumed
Equal variances not
assumed

-1.610
-1.562

293
107.639

.108

.121
-.303
-.303

.188

.194
NS

Item
11

Equal variances assumed
Equal variances not
assumed

-.839
-.859

293
116.915

.402

.392
-.091
-.091

.109

.106
NS

Item
12

Equal variances assumed
Equal variances not
assumed

-1.775
-1.641

293
100.839

.077

.104
-.269
-.269

.151

.164
NS

Item
13

Equal variances assumed
Equal variances not
assumed

1.085
1.167

293
127.362

.279

.245
-.130
.130

.120

.112

Ho2 Equal variances assumed
Equal variances not
assumed

.581
10.549

293
113.427

.451
0.448

.091

.090
.137
.137

NS

The results presented in Table 4 indicate that there is no significant difference between the mean
ratings of male and teachers on the extent to which education law implementation enhances staff-
personnel management on the job productivity in Abia and Imo States public secondary school,
Nigeria. The overall calculated t-value of .581 has a probability value of .451 and therefore not
significant at .05 level of significance. The calculated t-value of all the items 7 to 13 have
probability values above 0.05 and therefore not significant at .05 levels of significance. Since the
calculated t-values of all the seven items have probability values that are above 0.05 levels, the
null hypothesis of no significant difference between the mean ratings of male and teachers on the
extent to which education law implementation enhances staff-personnel management on
productivity in Abia and Imo States, Nigeria is retained. Consequently, gender has no significant
influence on the education law implementation and staff-personnel management on productivity
in Abia and Imo States, Nigeria.

Discussion of the Findings

The findings were discussed in accordance to the research questions and hypotheses that guided
the study.

The findings from the research question one and hypothesis one revealed that education law
implementation enhances staff-personnel on the job behaviour in Abia and Imo States public
secondary schools, Nigeria. The study also revealed that there is no significant difference
between male and female teachers on their perception of education law implementation for staff-
personnel management on the job behaviour. This is in line with the finding of Nwaka and
Ofojebe (2010) which stated that staff-personnel are the critical resources for effective
implementation and realization of the educational law, policies and objectives at the practical
level of classroom. However, Nwagwu (2014) remarked that most public secondary schools in
Nigeria lack the necessary skilled personnel that can enforce educational law in most of the
secondary schools. Peteromode (2004) therefore opined that it is necessary that education
officials constantly, examine their action and inaction in the light of these fundamental rights
(education law) so they do not infringe on or violate them.

Furthermore, the findings from research question two and hypothesis two revealed that education
law implementation enhances staff-personnel management on the job productivity in Abia and
Imo States, Nigeria. The study further revealed that there is no significant difference in the
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opinion of the male and female teachers as regards the extent to which education law
implementation enhances staff-personnel management on the job productivity in Abia and Imo
States. This study is in agreement with the findings of Omebe (2013) which concludes that
education remains a veritable means of human resource management and nation-building in
Nigeria. Whatever needs to be done in this sector should be done in all sincerity and with every
urgency for education to fully achieve its predetermined educational objectives; this includes
implementation of educational laws and policies. Hence, Owojori and Asaolu (2010) concluded
that the success of any administration of any education system can be determined by sound
personnel management on the job behaviour and productivity.

Conclusion

Based on the data analyses and findings, it was concluded that staff-personnel management on
the job behaviour and productivity can be greatly enhanced if educational laws are implemented.
This will lead to the achievement of educational goals and objectives in Abia and Imo States in
particular and Nigeria in general.

Recommendations

The following recommendations were derived from the data analysis, findings and conclusion of
the study that;

1. Abia and Imo States Ministry of Education should employ professional staff that will help
in the implementation of educational law for effective staff-personnel management on the job
behaviour and productivity in Abia and Imo States public secondary schools, Nigeria.

2. The Abia and Imo States Ministry of Education should conduct orientation programmes for
all the stakeholders on the implementation of education laws as a way of enhancing quality
staff-personnel management on the job behaviour and productivity in the states.

3. Conducive environment should be provided by the State Schools Boards for effective and
efficient implementation of educational laws to enhance effective and efficient personnel
management on the job behaviour and productivity.

4. Efforts should be made by the stakeholders in education to organize seminar, workshops
and conferences to inculcate in the staff-personnel the need for the awareness and
implementation of educational laws in the discharge of their duties.

5. Efforts should be made by the principals and teachers already employed in the education
sector in Abia and Imo States in particular and Nigeria in general to always ensure themselves
on implementation of educational laws so as to improve on the teaching, and learning
behaviour and its job productivity.
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